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F r·c -
q ue :1.::v q uency q uen,v y ue ncy 
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OBST l·.C I. ES 

NATIONAL MANPOWER I S: 
Less ski 11 ful, Less Exper i ence<i 
and trained. 

In suf fi cient in :-cqu I red 
nurrber 

Not o riented t o vocati ona l 
work because of Fortune, 
Easier 3ob s in Conmerce , 
Govt. or .other sect ors 

More cost i ng 

Less vocational vigilance 
arrong comrunit y i nd ividuals 

Less se r ious , less loyal and 
l ess productive 

Higher rat e of labour 
tu m-over 

Less di sc iplined , l ess flexible 
and less obedient to the 
admi n is t rat ion 

Vocational works are more 
risky than o ther admi n i s t ra
t, ve, cleri ca l and comnerc ia l 
works 

Ot hers 

GRAND TOTAL 

TAULE NO . I I I ) 

TilE u Bs·:·/\ C L FS OF f<i: Pi .A(' fNG T l!E EXPATl?iAT E FCW C E II Y Tli E 
NATI ONAL MANPO\vEI? AS l ' EI? COUN T l(Y 

. ·---·-·· -- -
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-----· - -;- --- - -----,c-s;--cu.-1.lANA·=r1.,._·: ---=--
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4 

13 

! I 

6 

2 

l 

3 

3 

45 

(%) 

8.9 

28.9 

24.l 

13.3 

I I ... _ 

l.l 

6.7 

2.2 

6.7 

100 

F r c -
~l U C ~lC ;' 

2 
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3 

2 

12 

- ~ ·-F rc- ( % ) Fr<'- 1 % ) 
•111<: rl C}" q U~!"!':2'. (1 V'-' nc--v· 

i: re 
(%; 

16. 7 !. 26 .7 5 25 . 0 2 25.0 

33_3 l 26 .7 3 15 . 0 i2.S 

25 . 0 3 20.0 4 20 .0 12 .s 

i 2 .s 

16.7 2 10.0 

s.o 12.5 

2 13.3 

6.6 5 .0 2 25.0 

8 .3 6 .6 4 20 . 0 

100 15 100 20 100 8 100 

-;- . --- -- -·--·- - ---- ----
LI . A. E . TOTAL 

...,,-- ---. -- -~-.----·-
,. r c - I % j f ( % ) 
-~~n~ 

11 19.0 

i9 32 .7 

I I 19 . 0 

l ! 19.0 

2 3.l 

I. 7 

I. 7 

I. 7 

1. 7 

58 100 

q U C!~~-

28 

44 

33 

18 

6 

6 

6 

,. 
0 

10 

158 

17.7 

27 .8 

20 . 9 

1 I .4 

3 .8 

3 .8 

3 .8 

3.8 

0 . 6 

6.3 

100 



TYPE: OF RELATION 

Ful 1 Supervis i on 

Inspection or 
Guidance 

Only Circul ar or 
Periodical Directives 
to the Training Centres 

No Supervision 

Other Types or 
Relations 

GRAND Tm'AL 

SAUDI 
ARABI A 

Fre
c;uency 

l 

3 

1 

13 

18 

(%) 

5.fi 

I 
116.6 

I 
5 .13 

82.2 

100 

Tl\13LE NO. ( ! 2 l 

'11iE RELAT ION I3E'1WEJ·.:N 'l1!E INDI?l·NDI:Nf TRJ\INI! .(; c1::r-rnzt:s 
N1D '11!E PJ:LEVJ\NT COVFJ-tNMl·N'I'l'.L INSTI 'IUI'IONS IN :'"_-\ t l l 

CCC COUi-J' i'RY 

7.5.-::;-

BAHRAIN 
SULTAHATE 
OF 0'1AN 

KUWAIT 0ATAH 

Fre- I ( %) 
quency 

1 

3 8 . 6 

3 
I 

8 . 6 

30 57 . 1 

8 I 
122.9 

1 I 2. s 

I 
35 I 100 

Fre
que ncy 

l 

3 

1 

2 

2 

11 

(%) 

I ci .1 

I 

127 . l 

27. 1 

Hl. 2 

lR . 2 

100 

FrP- r 
lJU~ncy I ( ") 

I 

2 I 18 . 2 

?, 

1 

11 

I 

I 

I 
I 
i 77 7 I , ... 
I 
I 
I 

Y. l 

I 100 

Fre
quency 

s 

5 

(%) 

10() . n 

100 

U. A.E. 

Fre
que ncy 

4 

1 

1 

1 

9 

I 
I 

( %) 

4 4 . L! 

I l]. J 

11. J 

1 1. 1 

JOO 

TOTAL 

Fre 
yue nc y 

11 

10 

2'.'i 

lQ 

tJ 

89 

( %) 

I 12 .4 

I 
ll . 2 

1 2R. J 

,n.R 

4 . :; 

100 



TN1LE m. ( 13 ) 

S'IUDl·NfS MOTIV!,TIOl\J TO ENROL IN Tl·:Cm!ICJ\L /\ND V<Y.J\'!'! ' :11.!A!. 
EIXJC/\TION!\L F-STMLIS! !MENTS IN E,\C! I COUNTHY 

7:J·5· 8 
- .. .. 

SAUDI 
l"IAHHJ\IN 

SULT/\Nl\TE 
KLnvJ\I' i ~ CJ!·.'!'i\R ll. ,\. E. 'JO'l'/\L AIWHJ\ OF a-11\N 

S'lUlJJ::i'1l'S' :•'f.JTIVATION r ,r---~~~~- -
! ! fre- (%) Fre-

( %) 
Fre-

(%) Fre-
( ~. ) Fre- ( '?6 ) Frc -

('l-. ) 
Fre- (%) quency quency quency guency quency qucncy gue ncy 

Personal tendency and 448 36.0 101 38 . 5 44 31. 9 63 26.7 so 20.7 55 48.7 762 

I 
34.l nationa l irotivations 

Desire to obtai~ a 202 16. 2 62 23.7 29 21 . 0 54 I 22 _9 39 16.2 14 I 12.:J 400 · I 17. 9 I I I qualification I i I 
Guarantee of Job 

I 
I I 

Acquisition u~n 199 16 . 0 45 17 . 2 17 12.J 42 17 .8 ~5 I 18 . 7 20 17.7 368 16. S 
Graduation I I I I I 

Wish of Parents or I I I 74 5 . 9 11 4 . 2 16 11. fi 13 c;_ 5 lh (,. h 3 2 . 7 133 :; . 9 One of Them I 

I ; 
. Friends ' or Re l atives ' 72 S . 7 8 3.0 8 5. P. 13 ">.S 10 

I 
4.1 c; 11 • .1 lln 5 . 2 · Advice I I ; 

I i 
Easiness of Technical/ I I I I I 62 s.o P. 3 . () r; 4.3 (; 7. . s 21 R. '.' ,:] I 1 c:: 1 n7 1.1.R Vocational Education I 

I I 
.. 

I 
Attracti ve Publicat ions 

J I 
of Technica l /Vocationa l 42 3.4 1 I () . 4 4 2.9 I q I 1. R 7 I ?.a J I l. P i:;c; ?_Q I I I Educationa l Estab l istunents 

Teacher's direction or 18 1.4 1 0 . 4 3 ?..2 :I l. 7 8 1.3 1 n . Q 1 <; J. r; Advice I 

I ' Oifficulty of Genera l I 
r, . 4 77 6.2 -~ 

I l.] 7 c; • 1 4 I 1.8 21 8. 7 4 L c; 17.l Education 

I 
! 

I 
I i:\lotnination by an Official ' 2:, l. J 8 0. (, - - - - ,, !. . r, 10 4. l l (). q Organization I i I I ! 3 . 5 

I 
' 4.7 Others 44 21 H.O 4 2 . 'I 17 I. L .j..j 5.b '1 3. ' , l.04 I I -· I 

I 

; 100 I JOO l ;({/\NI) '1U f /\L 124(> 100 262 138 100 236 1 no 2-11 100 J 13 1 ()() 223 (, -- -- ••• - - ·- · . r" _ - ____ ..•• ·-··-- ------- - ---~ ~- ----- - ·- --... ~-=~ ·---



Sl\UDI 

FAClURS DJ.::lliHMINI NG l\RAI3IA 

SP.OCIPLIZATION SELF.CTION Fre- (%) 
quency 

Desires and 52 10.7 
Tendencies 

Grades and 1112 84 . 8 
Scor es I 

Est ablishment Admin- 51 10 .5 
i str ation Inf l uence 

Wis h of Parents and 4 0 . 8 
Relatives 

Colleagues and Friends ' 1 0 . 2 
Influence 

Other Factors 14 2.9 

Gkl\Nl) 'fO'l'AL 484 100 

'11\BL E l'D . ( 11.) 

F/\CfORS m:l'l·JuqJNHJG S'!lJJll-'.N!S SELECl'IO!·/ OF 
DIFFFJU'NI' SPECI1\LI Z/\TIONS I '.·i f.t\01 COUNTRY 

71-5 · 8 

13AfIRAIN 
SlJL'l't\NATE 

KUh'AfT 
OF 0'-1/\N 

Fre- Fr e- / F.::-e-(%) (%) (%) 
quency quency quency 

32 27 . 6 17 15.7 20 23 . 5 

61 52 . n 38 57 . 6 43 50. 5 
I 

16 13.8 11 16.7 22 25. 9 

I I 
- - - - - -

I 
- - - - - -

7 6.0 - - - -

-

116 100 (,f; 100 HS 100 

~)/\TAI{ U.I\.E. TOT,\L 

Fre- 1. Fre- Fre-
quency I (%) (% ) (%) 

quency quency 

2 3. . i, 4 11. l 127 15.l 

3n n7.9 26 72.2 566 £: 7. 4 
I ! 

9 17 . C, 5 ] 3 . G 114 13.o 

I 
- - - - 4 

I 
... ; 

- - - - j I (). ] 

F, 11. 1 1 2.R 2~ ., . 1 

- · 

51 100 36 100 840 JOO 



SAUDI 
J\Rl\BIA 

TYPES OF lNCf-:IrI'IVES t-'re-
(%) 

<iuencv 

Availability of Financial 
Incentives "Sa laries, 336 28.9 
Increments , Rewards 
and AllCMances". 

Job Guarantee up::in 177 15.2 
Graduation 

Avai l ability_of 
Facilities "Housing, 
Rest aurants , p l aygrounds 196 16.9 
i,bsques, Library ano 
Parking areas 

Ac-quisition of a Qualifi- 83 7.1 
cation or Certificate 

Availability of Equipment 60 5.2 
Tools & Working Unifonns 

Availability of the 27 2 .3 
• . Desired Specialisation 

Effic.iency of In~tructors, 
Teachers & Achninistration 52 4.5 
of the Establishment and 
the Easy TreatJnent 

Availability of !TOral 
incentives "encouragement, 42 3 . 6 
gcxxi treatment" I 

1\V<1i lab le Chances of 
continuation c f study, ll 2.7 
schoi'arships & courses 

others 157 13. 5 

" ! l Hil GIU\NO 'IUf/\L ' 100 

T/\llLE l'O. ( 15) 

TYPES OF INCENTIVES OFFE!lliO iW TFOINIC/\L /\NO VCO'\TIOi'F\L 
l·DUC/\TION/\L ESTN1LISI IMJ'Nl'S '10 S'l l/l)l'NI'S !N E/\OI CC'Jiii'ii~·r· 

7 ·5·9 

BNOU\IN SlJLT/\N/\'J'E 
OF CMAN 

KU',1/\I'f' I }'\'!'/\J) 

l' re- Fr.c- Fre- Frr~- I (i) (%) ( \ ) ,~.) 
<ruencv cruencv cruencv CnJ(::1CV 

15 10.5 41 7.5.6 fi2 29.l 25 2fi.0 

22 15.4 8 5.0 52 ?.4. 4 l l. () 

9 6. 3 37 23 .l 4 I l. 9 - I -
·1 

I I 

I 

7 4.9 2 1.3 21 9 . 8 29 I 
I 

30.2 

7 2 
I 

2.1 12 8.4 13 8.1 J.3 I 

I i 
5 3 .5 l 0.6 19 I 8.9 18 I 13.8 

i 
I 

8 5.6 3 1. 9 10 4.7 4 I 4.2 

-

q 6 . ] - - 4 l. q 4 4.2 
i 
I 
! 

I I 1. c:, 10 4.7 -. l • ., - - , . J 
I 

I 

I 51 15.7 55 34.4 24 11.] 1n I 11). 4 
I i 
' I 14) 100 l 60 100 213 ' 100 'lO J ll/l 

-

U . .'\. E. TOT/\L 

Fn'- Frc-
(%) (%) 

c;uencv auencv 

11 n.n 49?. 2f;.3 

13 13. 0 273 14. F, 

:; '). 0 251 13.4 

11 11.0 153 8.2 

4 4.0 98 5.2 

10 10.0 80 I 4.3 

I 
l l. r. 78 4.2 

l f; ] h . () 75 4. () 

JG I q. n ;;R 1 J · 

R R.O 1n5 (,. 1 -
1 no i 100 lR73 100 

-



S/\UDI ' 

ADEUJACY OF INCENTIVES 
ARABIA 

IN SATISFYING S'IUDENI'S 
NEEOS Fre-

(%) 
quency 

Very Adequate lY . :, 
I 

2Y.'.J 

Ad2Cjua~e 298 50 . 8 

Inadequate 113 19 . 3 

c.;RAND TOTAL 586 100 

-

'!'/\BU-; NU. ( 16 l 

l\Dl·V.,/\CY VI· INCl'Nl'IVES- Ul-"Fi:J{EU - iJY ·1ECiiNICTIL ,J-iD -v·CO\TION/\L 
EST/\ULISl!MENTS 'IO S/\T1SF-Y S'lUOENT'.3 Nl·.1-J)S IN E/\C..11 COUN'lHY 

7 -!:)-. 9 

SULTANATE 
BAHRAIN 

OF·CMAN 
KUWAIT Q/\TAR 

I 

Fre-
(%) 

Fre-
(% ) 

Fre-
(%) 

Fre-
(~) 

quency quency qi1ency quency 

I I I 15 I 12. 8 15 I -·, . 21 17 . <l Q 11. ~ L, • • .I. 

I 
I 38.2 61 52.1 26 4S 38 . 5 21 I 26. 2 
I I I I I 62.5 41 I 35.o 27 39.7 51 43.6 50 

I I 
I 
I 

I I I 
117 I iOO 68 

l 
100 117 100 80 100 

I 

U.A.E. TCYI'AL 

f I 
I 

I Fre -: FrC'-( «?.. ) (~l 
quenc y cn..ienrv 

; 2r;7 ..., " 11.r I 24.7 I ,_,:_ 

I 
7r. lFi. f'.. 477 I 45 . 9 

I 

I 
I I I .iL . 4 I LJ 305 29 . 4 

I I 
71 100 1039 100 



I . ~;/\UDI 
ARABIA 

/\SPECfS OF INCENTIVE 
INADD;)Ul\CY Fre - I ! %) 

que ncy I 

Inavailability of 
Financial Incentives 

78 29.2 

Inavai lability o f Social 
Service Faciliti es 
"Housing, Restaurants , ~8 

I 
18 . 0 

Playing Grounds , Library 
Mosque , Parking Lot". 

I I nsufficiency o: <2quip-
. ment, too l s & E:ducati onai 23 I 8 . 6 I aids 

Inavailability of noral 
i ncenti ves "Encouragement, 17 6. 4 
Kind Treat:rrent" . 

I nsuff iciency of · Instruc- 11 4.1 

I tors , Teachers & Admin" . 

Inavailabi lity o f Conti-
nuation of Study, 14 5.2 
Scholar ships & Courses 

No Job Gua rantee on 7 2.6 
Graduation 

Jnavai l ability of the 
Desired Specj ~l ization 

1 0.4 

Other Aspec ts of 68 2~ .4 
I nadequacy 

CHAND 1\Jfl\L 268 100 

TN3LF: NO . ( 17) 

/\SPf.Cl'S OF INI\DE(lll/\CY OF I NCJ:JrIVES OFFERFD BY TECIIl'lICAL 
/\NO VOC/\TIONN, EDUCATION EST/d:,ISI-iMEl'n'S IN 111E EYl·:S OF 

STUDl-"NI'S IN r'l\OI C:OIJN'!F.Y 

1·':>--9 

SULTAl'U\TE 
l \f\J !Rl\IN 

OF G1AN 
KU\vAI T '. )l\, :'·.R 

Fre- Fre- Fre- l Fre- I (05) (''~) (%) ( %) 
yuency quency quency ' quency i 

8 9 . 1 27 42_. 2 33 27.5 31 22 . 6 

8 CJ . l 10 15. 6 15 12 . :, 34 I 24. 8 

I 
I I I 26. } ! 28. 5 23 12 18.7 13 10 .8 I J '1 

I I ! 
I 

5 5.7 - - lfi 113.3 2 l." 

I 

I 
I 

I I 
I 

3 

I 
3. 4 1 1. Fi 5 

I 4.2 n q_ 5 I 

I I I 
2 I 2. 3 5 i 4.2 I - - - -

I 
2 2. 3 - - 3 2. 5 - -

2 2. 3 - - ) 2 . 5 1 0. 7 
i 

35 39 .8 14 21. 9 27 I 22 . :1 17 12 . 4 
I 

88 I 100 64 100 120 I 100 137 100 

I 

IJ . /\. !·: . '10TH, 

Fre- Fre- I (% ) {% ) 
qucncy quency . 

5 25 . 0 182 26 . l 

I 
3 I 

I 15 .0 118 17 .0 

l I 1 s .. n l ' ') .L J i 

l 
16.2 

I 
1 15. f) 41 

I 
F- . 2 

I l} t1 . 7 - -

I 
1 =, .O 22 

... ..., 

.) • L 

- - 12 17 . 2 

l s. o 8 1. 1 

4 20.0 165 23 .7 

20 - 100 696 100 



! S/\uOl 

I MA.BI/\ PrnCENTAGE .OF 
S'IUDENT DROP-Ot.rr Fre-

(%) 
quency 

None 7 8.5 

1 - lO't- 63 76.8 

11 - 20% 10 12.2 

21 - 30~ - -
Above 30% 2 2 . 4 

31 - 40% - -
41 - 50% l 1.2 

51 - 60% - -
61% and Above 1 1. 2 

GRNAD 'IDTAL 82 ! 100 

; 

T/\DLE NO. (181 

PERCENTAGE OF S11.JDENTS ' DROP--OJT OF TID!NIC'\L /\ND 
vcx:::J\TIONJ\.L EDIJC/\TION ESTJ\I3LISHMFNI'S IN F..t.G! (X)IJN'I~Y 

·7- · 5 · 10 

SUL TANA'.i'E i3N1RJ1.IN 
OF 0'11\N KlM/\IT 

Fre- I Fre- Fre- Fre-(%) ( %) (%) 

0 11:/\P 

f 
_quency quency quency que ncy (%i 

.4 25 . 0 - - i 1.0 .,.. -
9 56.2 3 23.0 7 70.0 2 J3 _ 3: 

. 2 12.5 3 23.0 - - J I :~-~ 1 6.2 l /.8 - - i I 10 . , 

- - 3 23.0 2 20 . 0 - I -
- - 2 15.4 - - - i -
- - - - 2 20.0 -

I 
-

- - 1 7.8 - - - -

I - - - - - - - -

I 
I 

I 100 
I 

16 100 13 100 10 h I inn 
I i I 

IJ . 1\. E. TI)Tl,L 

Fre- Fre-
(%) (9,;) 

quency que11cy 

2 13 . 3 14 10. 1 

4 26 .7 88 63.3 

9 I 60 . 0 I 27 19.4 

- I - 3 2. 2 

- - 7 5 . 0 

- - 2 1.4 

- - Cl 2.2 
I 

~ 

- - l 0.7 

I - - 1 0 .7 

! 
I 

1 =- I 100 I 139 100 

I 



--

Si,UOI 

RE,\SONS OF 
,\JWH/\ 

DROP-<:X.JI'S Fre- I 
quency 1 (%i 

Students Laziness · 193 28.2 

Family Circumstances 155 I 22.7 

Academic Failure 109 15 .9 

:Difficl:llty of Tech/Voe. 7(, 11.l 
Education Sy l l abi 

Bad Treatrrent of 
Ins tructors , Teachers 55 8 . 0 
and Administrators 

Divers i on to other jobs 
as a I<esu l t of Inavai 1- 14 2.0 

I abil ity of jobs for 
certain speci alizat ions 

Students Discon tentrrent 
of Techni cal Educat i on 

16 2. 3 

I Inadequancy o f Soci al 
Services & Facilities 

14 2.0 

Other Heasons 52 7 .6 

- --·· . ":.--- -- - ~ ~ . -
GRNAf) TOTAT 684 100 

T/\!3LE NO. ( 19) 

IU·:/\..<;ONS OF S'IUDI-NI'S DHOP-OJT OF 11-0INICJ\I., /\."10 
VOC/\TlON/\L J;JXJCATION EST/\ULISll!·U·Nl'S IN E/\<JI aXlNTiW 

?·5 · 1 0 

13NOU\.IN 
SUI,TN!/\'l'E 
Of,' LN/1.N 

KUWAf'I' ()/\T,\H 

Fre- Fre- Fre- Fre- I 
(\) (%) (9..) 

quency quency quency qucncy 

33 19 .4 12 16 .7 2i li. 7 31 

46 21.1 36 50.0 29 16 .1 21 

30 25.9 11 15 .3 23 12.8 26 

14 8.2 5 6.9 29 16.1 17 

I I 
20 

I 
11.~ 2 2.8 24 I 13 .3 19 

2 1.2 l l. d 15 8 . 3 -

I I - - - - 17 I 9.4 I - I 
I I - - l 1.4 8 I 4 . 4 6 

25 14 . 7 4 5. 6 14 7.8 9 

... ·- .. .... 
170 100 72 100 180 100 129 

I 

U./\.E. 'JUJ'/\L 

Fri:--
(9o) 

F:rc- {o&) (%) 
qucncy qucncy 

24 . 0 23 28.4 313 23.8 

16. 3 19 23 . 5 306 I 23.3 

20. 2 22 27.2 22 1 16 .8 

13.2 4 4.9 145 

I 
11. 0 

i22 
I ~ ... 

14. 7 2 2. =- I .... .) 

fi 7.d 1R I ~-q -
I I 

I 

- 1 1. 2 34 I 2.6 

4. 7 l 1.2 30 2.3 

7 .0 3 3.7 107 8. 1 

. -
100 81 100: 1316 100 



~'..U8I 

EXPEC'l'l::O I:MPWYER 
i\HI\IUA 

OH PIAC'E OF • v.ORK 
Fre- (\) 
quency 

Government 381 43.8 

I 
A Private Cornpar.y or ' 174 ! 27 . 1 Es tab lishrnen r. I 

I 
i 
I 

Start Business of 
58 I 9.0 His O,m 

I 
I 
I 

Work for One's Family l ! 0.2 

I 
Others 21 i 3.3 

! 
I 

Has No Idea 106 I 16.5 I 

GRAND TOTAL 641 100 

Tl\!3LE HJ. ( 20 l 

·nu-: l·:XPEC!::J) FU'fl.JHE 81J>I DYFJlS IN '!111·: EYES OF S '!1 JDFNl'S 
OF 11·:0!NIC'.l\L /\NI) vo::,\TION/\L f·:f"X.)('J\TION J-~;Ti -.)ll. I Sl!Mf-N'J~; 

IN 1-:,'\0! (.'f)(.lNm Y 

:;. 5 · 11 

SUI ,Tt\N/\Tl·: !W!PAIN 
OF (>.'1MJ 

:-:iJhill'; (lf,i'i'.J , 

I Fre· · 
(\) Fre-

(\) FrP.- I i%) Fre-
(%) quency quency quency quency 

48 35 . 6 45 59.2 9(1 70 .8 31 31.8 

I l I I 
38 28 .l 7 '). 2 l:, I 11.8 22 ! 26 . H 

I I I 

I I 

I I I 
I 
I 

I 80 5.9 3 3.9 3 2.4 1 '. 7 

I 
i - - - - - - 1 I l. 2 

I I I 
13 I 9 . fi 3 I 3. G - t - r - I -

I I 
i 

2P. 20 . 7 rn 23 .7 19 15.0 2"- 10.S 

l Y, 100 76 100 127 100 H2 100 

!J .I'·. L 'JD':C'.I\L 

I I 
Fre-

(%) 
Fre- I (\} 

quency quency 

37 48 . 0 532 46.7 

I 
I I 21 . .; 12 I l~. (, 268 
I I 

I I 
I 

I I 6 .6 - - 75 

I I 
I I I 

I 
- I - 2 I n.2 

I 

I I 

I I 
I l 1. 3 38 I J.3 I I 

'?.7 1 c;. l 2?1 I )9.fi 
I 
I 

77 100 ll )R I 100 
! I 



TABLE NO. (21) 

ASPECTS OF STRENGTH OF TECHNICAL AND VOCATIONAL 
EDUCA TION PIWGRAMMES IN EACII COUNTl?Y 

-:;-5· 12-A 
Sill iD i AKJ\13 IA BAJWA IN SULTANA TE 

KU\.J l\ IT QA TAR U. A. E . TOTAL OF OM1\N ASPECTS OF STl?ENGTH 
Frc- Fre- Fre-

,, 
Fre- Fre- Fre-( % ) (%) (%) r r e-

(%) (% ) ( % ) ( %) 9 uency guencz:'. guencz:'. q uencz:'. g u encz:'. g uencz:'. 9 uen cz:'. 
Concentra ti on on ,ne I ~ r 22. 1 P ra c t i ca l S id e 

,, ::, 60 22.1 31 :n. 7 32 i9 . l 15 18.S 20 ; 6. I 293 2 1 .0 

Devel op~nt & ~·.if f i c i enc:y of 
equ ipment , a ids, inf orrm ti on, Sl 13.7 43 15.8 21 l l .7 
rm chines & raw rra.terials 

20 I~. 1 12 il.8 14 1 i.3 194 13.9 

Deve l opment & corrpatabi l i ty of 
sy llabi & prograrrmes with the 

63 10.3 24 8.8 15 10.S 16 9.7 10 12 .3 18 14 .5 146 . 10. 5 needs o f l abour rrarket and 
t echnologica l change 

Collaboration & P::-cficiency of 
Educa l i onal & administrative 62 10 .1 26 9 .6 11 7 .7 
Body 

1 'l 
' '-' 7 .9 8 9.9 14 11.3 134 9.6 

Good guidance and briefing of 
l8 7.9 19 7 .0 12 8 . 4 10 6 .1 8 9.9 5 4.0 102 7.3 st udents 

Sufficient period of tra i ning 
34 5.6 23 8.5 8 5.6 13 7.9 12 ]4.8 5 4 .0 95 6.8 for different specia l izations 

In tegration & co-ordination 
between the theoretica.l and 

30 ·4.9 19 7.0 12 8 . 4 practical sides and concen- iO 6. i 6 7.4 11 e.s 88 6.3 
tration on both 

Concentration on the 3l 5.6 11 4. 0 4 2.8 theoretical side 13 7.9 1 1. 2 7 5 .6 70 5.0 

Int en s i ve English Language 6 1.0 7 2.6 2 1.4 2 1. 2 - - 12 9 . 7 19 2. 1 
Avai l ability of Incentives 

12 2.0 3 ]. 1 2 1.4 1 0.6 1 1. 2 I 0.8 20 1.4 systems during & after training 

Availabil :i J ,..,f more academic 
7 1.1 2 0 . 7 1 0.7 2 l.2 - - - - 12 0 .9 activities 

Other Aspec ts 96 15.7 35 12.9 24 16.8 33 20 .0 8 9 .9 17 13.7 213 15.3 

GRAND TOTAL "611 100 272 100 143 100 165 100 81 100 124 100 1396 100 
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l ;) '.,.T<: ...,~- ·-~." .\":-.:Fsc I . , !.· . - -- · .. __ :\ . . -

! · .. ;(\1kn c::- ~ V i- S\· ::10 1 a nd 
I ;;:--0s ~c=-:r.·.-c~ !n g~flera I 
i ' \~ene ~a:11\· () f ~nec 1Jl 1za t 1('f1 . ' . . 

I 
I 

"'hc rt ?e ri-:-c cf t ra in ing . 
: n c~ 1 ab 1 ! 1 1 y · t c s I ud en t s 
ap ti t ude ::: . r,Ll:.,e r cu s subjec t s 
svl labi a t :he expense o f 
i n 1 en s i i v . 

lnf l ex ibi; i :y a nd non -rene\·:a ! 
o :· prog:-s:;1:-,e s 

j ? oo r appl ia:,ces . ::0 1e ria ls . 
! , c-01 s ar.d r1 1as 

I Bad acL-ni n i s ! ra 1 i CT1 and 
"''eak guidance 

Weak thecretlcal p.-cgra~es 

Poor standard ci teachers ano 
instructors 

Poor r ela tion bet\..'een the 
svl labi and the labour 

I rrarket needs 

I h'eak pract i ca i prog ra.rrn~ 

Poor ccordinat icn between 
theoretical and practical 
programnes 

St uden t 's poor English 

Insufficiency of Recreational 
& para-academic vet ivi ti es 

Numercus foreign terminologies 
in the prcgramnes 
Other points of weakness 

GRAND 1DTAL 

·1 

I 
I 
I 

T.-, BLE \\.' . 1 22 l 

PO INTS OF \1EA~~ ES5 OF TECHN I CA L :\:X D V('Ct\TIONAL 
EO UC ATl -=' :,,.I !' Rl"'GR A~IM ES IN EACH COUN TRY 

1 ·5· 12 · 6 

:=.-\t 'iJ 1 AR:\!3 J ,\ ll:\ii;;':\ !\ 
~ -LT:\.\ATE 
2:~ \,.'~-~\.'~ 

I L"L"l ,".\T I " ..... I (.)1\T:\I( 

F rt."' 

Cth.'n(",· 

~!.. 

SL 

75 

..):... 

3L 

3l 

31 

26 

29 

17 

26 

9 

82 

~ 

r 
\ .... . 

I 

i..: .9 

!L . 9 

! 
l _, • ..) I , - -

I 

I 
I 
I 

I 

6 .0 

6.0 

6.0 

! 5.5 
I 
I L.6 

5.1 

3.0 

I l.6 
I 
I 

I.6 

l t.. 5 

fOO 

F rc- I 
qucn,,· I 

19 

15 

21 

21 

IL 

IL 

10 

t. 

L 

10 

10 

7 

58 

LO? 

' i 
I 
i 
I 

I 
I 
I , , 
: 1\. . ' 

I 
I 
I 

I 

10. ! 

o.f 

6.E 

- · t I / -
I 

i.9 

; . 9 

L .E, 

L.8 

3.L 

28.0 

100 

l ;: :-c- I 
I . '. ·'" '\" I , i ,\..- - · .\. 

2~ 

2l"l 

. _, 

!5 

3 

3 

6 

7 

l 

I 

22 

120 

I 
! 

I 21 . 7 

I 

I 
I 
I 

I 
I 
! 

I 

i6 . 7 

10. 8 

!2.5 

2. 5 

2.5 

I 

I s.o 
I 

5 .8 

3.3 

0 .8 

18 .3 

100 

lF!·c- I .. · , 
!qucn.:v I ' ~ · 

-~l1 

2S 

13 

_, 

2 

2 

I 2 
I 
i 
I 

10 

s 

5 

3 

3 

29 
13B 

I 
I 
I 

I 2i . , 
I 
I 
I 
I 
! 

i 
I 
I 

I 
I 

I 
I 

20 . 3 

9.L 

2. 2 

I. L 

l.l 

1. t. 

I 7. 2 

5.8 

3.6 

2. t. 

2.2 

21.0 

loo 

lFrc- - f 
louencv I 

(':': ! 

IL 

12 

a 

8 

t. 

l 

t. 

3 

t. 

I 

10 

72 

1 

I 
I 
I 

16 . 7 

I 16 . 1 

i 
I 

11.1 

I 
11.1 

5.5 

I s.5 

I 
1 5.5 
I 

4 ,2 

5.5 

I. t. 

1.L. 

I. t. 

13.9 
100 

I i : . ,\ . ( . 
I 

Frc- I 10, l 
lqucncy I ·0 

15 

13 

23 

9 

7 

5 

5 

7 

t. 

10 

t. 

27 -

GO 

I 
I -I ; I . :) 

I 

! 
10 .0 

17 . 7 

6.9 

5. L. 

3.8 

3.8 

r , 
J . u 

3.1 

7.7 

0.8 

3. 1 
20 .8 

100 

TOTA:.. 

F r c
qu ,~ncy 

186 

172 

153 

90 

6t. 

62 

58 

57 

L.9 

L.8 

t. 1 

25 
228 

1232 

(%) 

I 

1 15 . 1 

I 

IL. . 0 

I 12 . t. 
I 

I 
I 

7.3 

5 . 2 

s.o 

L.. 7 

4. 6 

t. . 0 

3 .8 

3.3 

2.0 

18 .5 

fOO 



T/\1 IL!·: ;,.~ i . ___ ( 23 J 

1 ;U,\l ll I,';; ;-:: : \ J\ f j,J Fi{C y., '11 ID J!W J' l (';\I, : :i lllt '.:'\'I' l I Ji-i p ; I'!·'.! ., !!'!IC '.:\I, 

,\;;; . \ 'l ic"/,'l'f <lN/d, i·:: :"l ',\!',l,l'. ; ff~U-:N ·: ; I'. : l·:/,.r'!I COIJ:,JTl:Y 

::; ·5 · I 3 
-

i 
- - - . . - -· - . 

. , ,I '.;LJL'l'/\j~/\Tl I :): · . .. •,.J J 
I !.'·J 11\J\I: J !'(I P:!/\l'I' l_)/1 j j,J.· U ./\ . E. II.Yi /.j_, 

I 
,\i;.,\Bl / ·. OF CM/\N 

C:Ji.i.N l·'H<.Ji'I !'!IH.i:~J·:l'lC/\L ------
i':UU0\1'101-! Fre- i.,rc- I Fre- Fre- j l .. rc- I Fre- :~~cy I (%) (%) (%) (%) 

quency 1 (t) ( %) ( %) 
quency . quency I guency qu~ncy quenc:y 

I I l ~ 
I 'l c;reat 92 J7 .6 JS 43 . 2 22 35. 5 30 44·. R 14 

1· ll . l 
14 51. 9 207 39 . ·' \ -- I 

i U) Mcxterate i2<i S0.6 43 53 . 1 37 S9.7 10 I 44. P, 27 I {., , 1 • () 10 37 . 0 27) I Sl. 4 

I I I 
I I 

(3) Little 2F 10. 6 3 4 . 8 3 4.8 7 10. 4 4 M.Y 3 I 11. l I!/; R. 7 

I (4) NI L ' 1.2 I I I l ., nJ . - - - - - - - - - - ' I -
I I 

GRAND TOTAL 245 100 81 100 62 100 67 100 45 I mo 27 I 100 c,27 I 100 

I I I 



SAUDI 

GRAIN FRCM PPJI.CTIC..l\L 
1\RABIA 

illUCATION Fre- (%) 
que ncy 

(1) Great 127 51. 8 

I 
I 

(2) Fto,jerate 95 I 38.8 
I 

(3) Little 20 8.2 

I 
I (4) NI L 3 1..2 

GHAND TOTAL 245 100 

'l'/\JJLE NO . '· '.!.L 1 

Gl</\DU1\TES Gl\IiJ Fl~0'1 PHI\Cl'ICJ\L 'lR'\.ININC I: , Tl·:CI ft-!ICJ\L AND 
VOO\TIONI\L EDUCJ\TION ESTI\I.lLISI £1fN I'S I: : ::'.r'\CII COUNTi<Y 

g. 5'· J 3 
-

SULTANATE 
T3AHP.AIN 

OF CXv1AN 
KU:!AIT Ql\'!'!1,;l 

I I 

Fre- Fre- I Fre- ' Fre-
(%) (%) 

que ncv I (%) (q,_) 
quency quency . I 

quency 

I 

I 
i 
i 

28 17 . 8 23 37 . 7 1~ ! r.,r, . 7 22 ; 1 _, 
' I 

I 
I 

33 44.6 32 C:,2. :' 2 1j i 29 . 9 12 I ... q -;> 
I 

L • . . 

I I 

I 
16.2 6 9.8 p, 12 I 11. 9 2 4 _0 

I i 

I I 
] 1.4 - - 1 

I 
1. 5 5 12 . .:. 

I 

I 
I 
I 

74 100 61 100 (,7 I 100 41 100 

I 

- ··1 
U . /\ . E. 'IOTAL I 

I 

Fre- I Fre- (9()) (~) 
qucncy cruency I 

17 ,: 1 . n 7.5c, I 
i ,1q_::. 

I I I 
q I : ..... J 201 I ~Q - () I ··'. 

l 1.7 49 9 . 5 

I - - 10 1. 9 

27 100 515 100 

I 



f 
. .. , 

S,.\UDI 
SUFFICIENCY OF PEJUOD l\RJ\B1'"' 
FOR 'f:IEDRETI CJ\L 
EDUCATION Fre-

(%} quency· 

Longe.!:' Thar: is i 
37 I 4 . 6 Needed I 

I 

! 
' i 79 . 0 Adequate 638 

I nadequate 133 i 16.5 
t 
I 
I 
I 

I 
G.KANlJ '1V l'AL 1308 I 100 

i 

I 

'l'/\JJLE NO. ( 25 ) 

S UF:-'IC I!=:!·JCY OF Pl-JUOD /\l.JDTn:u ·m '11 ilJ.)IZJ·,' i'lU1.L i::IJi..1Ci\'l'IUr·i 
IN TECJ !NICJ\L /\ND V<X:l\'l'IONJ\L l·DUG\TION EST/J3LISI L'-'IE,!'J'S I!~ 

rACII COUN'li ~Y 

r ·5 · J Z/ 

£3AHRJUN 
SlJLTANJ\TE 
OF WJ\N KlJ.-.'AJT 

Fr e- I 
( %-) 

Fre -
(%) Fre- I (%} 

Fre-

OATAP. 

quency quency quency 1 quency 
( 9! \ 

I 

I I I 
111 I 4 . 2 8 I 

-~ . I i ' · 9.5 13 I 10 . : - . i I 
I I I I 

I I 

! 77 . (' 
: 

252 75.2 135 79.9 118 74 . 7 97 

I 12.7 69 I 20.6 26 j i S.4 25 : 15.8 Hi 

I I I 

I I I I I -, 
I I ' I I ' 335 i 100 1 o9 

I 
100 158 

I 
100 126 1100 I 

I 

U . A . E . 'RYT'l\L 

Fre- Fre-( \l; ) (9,-,) 
quencv · ouency 

3 2. 7. . qn 

I 
i 
l S. 2 
I I 

I 
109 I 79.0 1349 77 .8 

26 I 1s . s 295 1.., r , / . v 

-- . 

I 
I 
! 138 100 1734 100 



SAUDI 
SUFFICIENCY OF ?ERICD ARABI;; 

FOH PRAC'fl;CAL 
'!'RAINING Fre- (Cb) 

quer.cy 

I 

l I Longer Than is I 33 I ..; . 2 Needed I I 
I 

Adequate 604 7~.6 

I 
Inadcqua <-e '? a , 15l .;..,. • "-

I I 
GRAND 'fCYfAL 788 100 

TMLE NO. ( 26) 

SUFFICE.?-iCY OF PEiUOD i\LIDTTi·D 'iD PRi\Cl'IC:,'\L T:'JJNING 
IN TECli:iICAL AND VOC/\'l'IONAL EWCA'l'ION ES'i'l\BLI SliMINI'S 

IN El\Cll COUNTRY 

"} -5· J'--f 

BP.JffiAIN SULTANNI'E 
KUWAIT OF O:".WJ-l 

(%) 
Fre-

(%) Fre- Fre -

V/\T.I\R 

Fre- I 
quency quency guency . 

(%) 
quency ( %) 

I I 20 h.4 3 l.h 12 7.9 ' C. 12. 9 I .J..~ 
I I I 

l 
I 

269 86.5 107 65.2 111 73. 5 8S 73 . J 

22 7 , I I S4 l? q ::in rn . c; 11=. 11 .. P •• .l. I ~-· . I 
I I 

I I I 
311 

I 
100 1,-;4 100 151 

I 
lOG llG l () () 

U.A. E. TO'l'AL 

Fre- I (%) 
Fre-

( %) cruency I quency 

I 

I J I 
I 

2 . 2 86 

I 
I 5 .2 

I I 
ll h 84 . 7 1292 77 .r:... 

}R I 13.] 7P.9 J7 . 3 

f 
]17 100 1667 I 

10n 



I 
I 
I 

MEDIUM OF 
INSTRUCTION 

!•.r-=hic on ! y 

English only 

i~0th Arabic 
and English 

GN\t·!U '!:)7;,.r_, I 
I 

SAUDI 
f.R/\BIA 

Fre
quency 

i!=. " J 

l 

15 

8 1 

( %) 

80 . 3 

1. 2 

lF.. 5 

I 
I 

I i .. ,. I v•· 
I 

j 

'1'/\BLE NU . 27 

MEDIUM OF INSTHUCI'ION f.'l' T!X:ll!'!ICAL '.!cx:J\'!'lONAL 
EDUO\TION E!;'fl\I3LISiii•U-1~,~ rn C-1Cli COl.JNTiH 

":/-·5· 15 

BAIWJ\IN 
SULTANATE 
OF 0.'tl\N 

K°Lii·ll\IT {)1,TJ.\l { 

Fre
quency 

2 

14 

. , 
LU 

(% ) 

12. S 

,n . s 

r 
I ;.,:v 
I 
I 
i 
l 

Fre
quency 

4 . . I 
I 
I 
I 

I 
I 

I 
I 
J 

I 

I 

(_% ) 

,!fl . () 

lfJ . n 

~r, . r, 

10 
i .... I 

I 
I 
! 

Fre - ! 
cp.1ency j 

I 

I 
I 
I 
i 
I 

( Jo) 

2 I 22 . 2 

7 

-; 

I 
I 
I 

I 
J 
I 

I 
I 
I 

j 

Ti~ .. 

l.- UV 

I 
I 
I 

_J 
I 

I 
i 
I 
I 

Fre
quency 

2 

s 

' 

(\) 

I 

i 
i 
I 28 _;; 
I 
I 
! 7 l. .,; 

I 
I 
L ___ _ 
I 
I . ~. I . l\ .. , 
I 
I 

U. A. E. 

Fre 
quency 

.: 

12 

i :·, 

I 
I 
I 

(% ) 

i 2::. .~ I . 

70 . • i' 

I we, 

I 

T0T/\J. 

Fr e 
quency 

(;Q 

12 

r,p 

139 

( 't,) 

.,o 7 

A . f: 

I r. I . 7 

I 

I : ,,.: 

J 



'!',\! ILE i\' "i . /.8_ 

M!·:UlllM 111· l N:-, i"i<UCTIG;, i~ ; ;: : :;:;:-:: :· ~· ,· '!'!·:' :~!:·! ! ' .'." 1 

VlX.:l\'l'ION/\L EDUCJ\'I' lON EST/\HL1 Sl!MEl'rl'S TN l·:t\C:: COUN'!:'Y 

1 ·5 · I 5 

l :;,'\lli>I 1 SUL"l/\,\t\'J'I· l I I 
! .'J</\liii\ B!\101.AIN ;)F o~, -~ . i, l!\vt\ i"! /·. l:\H 'l . 1\ . 1-:. ' l(J] id. 
l i•ii::i)li..ii'·l Ul· ' l:·J!,'!':<UCl'lON . I . . t\l ! I 

l •.,•11 c 11 ·"1us· 1• !31·· iJsFD , - -1------ -----· ····,··------,------- · - ·r - ··1 -- -- - ·· · ' ----- -, 
\ I • .. .. ,, • • • • • • ~ I • • • 

I r•·r-- I l·re- l· n·- j l····- - , ,., .. ,_ 1 l·n' - I !·re - l - · (%l (".;) · 1·, ! - - : iv., J • -- I ("~1 · 1°,, J ! c·:.: 
quency I guency I quency i ICJ'JCnr;y I ljli~)11cy _l qu~~!lt.:Y quency I 

1 j ! r 
.i>.rabi c unly 177 37 . :-- St1 2, . 3 Jl 

1 
2? . ·: ! ·n I 2n. ·~ n 20 . :l 7 7 . 3 313 I 28 . 7 

I i i: i i 
I i~!":(il i.3/, :; ;-; l'/ :::: J 9 . l 2 f. 1 12 .L Lil i :.c . 1! ·i·; I d-LP I ' ( ! 2C.. J 27 22 . 0 [<;.1 1 1-~ . ~ 
I I ! I i I ! I I I ! I I l i l : l I I ;,,:i: , c ,~: enc lish 2'2 I SJ . 44 130 I ,,n . ' I ,;s I '·"-2 ! ' J ! ·.,. e I '5 I ;,, . ' r,7 ,,o_p ,.,s I c' . C I 
i I I I ! i I i I I 

I C.<fe" ' 'IUI'AL I ,c, I '.<Jt 214 I ron ti 1 ! i~' " ~ -, i 1 : ,r I ,, i • n, , % 1 nn 1 n92 j , no II 

L_ i I • ' : .~ ·- f I I 



T /\1 \l.E !-x>. ( L<J I 

l N!;l'J·X.:IUHS ' VI l·l,'! ; UN '1111·: \JAYS UF T l·J,Clll·Jc ; /\Ni i lNS'JHUC l\>HS - - - ----------
l·Ul.1.0.-JlNC.- UJ> Ol.- INNUV/\'l'lOJ·!S IN 'l11E ll< : ;J• J·:Cl/\L l Z/\T ICJN'.; 1N 

1-:/\CII c<>U:.J'IHY - -----·· 
=t- · 5· I b 

-------·- ~ -- -- - -- - -- -

. SN JOI SULT f..>:t\T I I I 
W\YS UF Tl·:J\("IIL·J{S /\ND M/\Bl/\ l.l/\lllu\lN OF 0-·,i'.N r:UW/\ I T ()/\'!'/\ll l l . /\.f.. TO'f/.J, 

• INS'l1?Ll('Jr >i!S l·\'JLI nvING-UP . 
IN!\UV,\'J'IONS IN 'i111~IH 
SPIX:IJ\J ,I Z.'\TIONS 

C~n tres , Institutes 
und Libra r ies 

Inspectors & Supervisors 

Corres[.X)ndence 

Available Foreiqn 
Lq::x~ rt i se 

Sy 11 ab1 Kenewa l 

Specialized Agencies 
in Market 

Mass Meui c1 

Courses 

Other Ways 

I No Fol la ... ~up 

GRNAD TOTAL 

J ·4 1---
Fr0- 1, 1 Fr~- ('l 
qucncy I c:ucnry I Fre

quency 
(%) 

Fre
quency 

(%) 
Fre 
quency 

('},) 

19 

19 

h 

4 

4 

2 

1 

5 

23 

83 

22.9 
I 

I 22. <j 
I 

7 . 2 

4. E 

4 . 6 

2 . 4 

l.2 

6.0 

i 27. 7 

100 

11 

12 

10 

l 

1 

1 

2 

2 

17 

59 

J fl.(, 

20 . 3 

11 f,. 9 

s .1 

1. 7 

1. 7 

2 . 4 

2.4 

18.8 

100 

() 

fl 

4 

l 

14 

30 

I 2S .(; 
I 

I 
I 
I 

I 
I 

22 . 2 

) 1. j 

2 . 8 

I lH . 9 

100 

1 

1 

<I 

8 

17 . c:. 

I 

i 
I 12 . ~ 
I 
I 
! 

",0. 1~ 

100 

1 

J 

fl 

14 

21 . 4 

I 
1 21.4 
I 

I 

I 
I s7 . 1 
I 

100 

Frc- I 
cn1ency 

(<i) 

I 11 . • 

11 . ., 

1 13 . .l 

l 100 

--,--·--
Fre- I (~.) 
cruency 

/JC:. 

43 

;> ) 

7 

5 

3 

2 

l 

9 

67 

203 

1~2 . 7 

::n . ;, 

] () . J 

1 . 4 

2.5 

1. 5 

1. 0 

0 . 5 

4 . 4 

33 . 0 

100 
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TABLE NO: ( 30) 7-. 5 . / 6 
TEACHERS & INSTRUCTORS ' VIEWS ON THE REASONS OF THEIR NOT FOLLOWING UP 

THE NEW IN THEIR FIELDS OF SPEX:IALIZATIONS IN EACH COUNTRY 

REASONS OF TEACHERS AND SAUDI BAHRAIN SULTANATE KUWAIT QATAR 
INSTRUCTORS NOT FOLLOWING ARABIA OF CXV1AN 
THE NEW IN THEIR Pre- Pre- Pre- Pre- Pre-
SPEX:IALIZATION quenq ( % ) ~ e ncy ( % ) quenc~ ( % ) quency ( % ) quency ( % ) 

Lack of Library, Magazi ne 
& Pericxlicals 74 30 . 6 19 34.6 9 34 . 6 9 20.9 ·5 20 . 8 
Lack of courses & Training 
Progranmes , for instructor 29 12.0 5 9. 1 4 15.4 7 16.3 6 25.0 
in co- ordination with ' 

other i nstituti ons 

Insufficient time 21 8.7 .'7 12.7 1 I 3. 8 8 18 . 6 2 8 . 3 
Inefficacy of Educational l Orientation 14 5.8 2 3.6 3 11. 5 1 2.3 4 16.7 
Poor Standard at Engl ish 

22 9. 1 1 1.8 Language - - - - - -
Inevalibilit1 of incenti ves 
sys tems and ack of ' 
encouragement! through 

8 3.3 2 3. 6 1 3. 8 6 14.0 2 8.3 outside stimu ations and 
students p::x:>r academic I 

s+-a,m;:, n'k 

Not Providing Foreign I I I 
expertise and rraking use 6 2 . 5 4 7.3 - - 3 I 7. 0 ' l I 8.3 L.. I 
of them I 

l I ; I 
Inefficiency of Mass I 

l 

I -Medi a 9 i 3.7 2 ' 3. 6 - I 1 2. 3 -

I 26~ 9 

i 

i ? 

Other Reasors 59 /24.4 13 ' 23.6 7 8 ! 18 . 6 3 ! 12. 5 
i I I 

: : I 
I 

I 
i I ! I I I 

I 

GRAND TOI'AL 242 j 100 55 I 100 26 100 41 100 24 1 100 

J U.A.E. TOI'A .. 

Pre- Pre- I 
quency ( % ) quency (%1 

16 44.4 132 

4 111. 1 55 12 . 9 

2 5.6 : 41 I 9.6 
I 

1 I 2. 8 : 25 : 5 . 9 

- - 24 5.6 

- - 19 4.5 

I 
I I I 

1 2 . 8 I 16 3.8 

i 2 5.6 14 3.3 I 
I 

10 27. 8 100 
I 
i 23. 5 

I 
l 
I 

36 100 426 100 
. 



I SAUDI 
ARABIA 

ffi'1PATABILI TY 

I Fre- ( %) 
quency 

Very Compatabl e 74 18.2 

Compatable to Some 284 I 7o . o Extent "Muc.lerate" 

Con ' t Knc-.·: 19 4.7 

l 
I • 

I Incompatcll)l e 29 7.1 

i G!)Al\lD 'IYYl'AL 

fl 
406 100 

TABLE NO . ( 3 1 ) 

CQv\PATABILITY OF TECHNICAL AND 'JOCATIONAL EDJCATION 
ESTABLISHMENTS h'ITH THE LABCUR MP.HK.ET NEEDS I N THE 

EYES OF INSPEX::'IORS AND TEACHERS 

'":/ • 'S · I g. 
1 I I SULTANATE 

BAHRAIN OF a,1A1\I 
KUWAIT ()ATAR 

Fre- (%) Fre- (%) 
Fre- (9o} Fre-

(%) 
quency quency quency quency 

46 23 . 1 11 10.6 13 29.7 3 5.4 

I 
I ,. A ~ 136 nR.3 r,7 77 6S . 2 40 71. 4 

I 
I 0'-1 • . I I 
I ! I 

q 

I 
4. c; 10 I Q. r.. 1 0.8 3 5 .4 

I 
I 
I I I , r , 

R !) . 0 ! ,, ; I 4 - l " 17 . P 

! 
; I ~ . ' . • L :._ , , 

I 
I I I 

I I I I I i 9c, 
! 

llJ(J ! 
j ij,: ' A , 110 1 ()() <;F, ; ()() 

! 
t l ll · I -, .. -. 

I ; I I I 

~ I U. A.E . TOT AL 

Fr e- I 
quency I (%) Fre- I 

quency 
(%) 

I 
6 I 7.4 175 18.l 

I I 

i I 

I I 

59 I 72.8 fif;J F.P,.P 
I 

! 
i 
i I 
I 

... 7 . .1 11P c; • () 

i I ]() I 1 2 ·, 7 P. A J ! . . . ,... . ' 

-· 

P.] inn QhLl . ] ()(I 

I 



I 

I 
I 

TABID 00: ( 32) 
1 ·5 · 17 

METHODS OF a::oRDINATION BElWEEN TIOINICAL AND VOCATIONAL EDUCATIONAL SYSTABLISHMD7I'S & 
PUBLIC AND PRIVATE SEx::"TORS ESTABLISHMENT'S IN fACH COUNI'RY 

SAUDI BAHRAIN SULTANATE KUWAIT I QATAR I U.A.E. 
MITHODS OF CO RD!NATION ARABIA OF CMAN I I • Pre- Pre- Pre- Pre- Pre- Pre-

quency % quency % OJency % OJency % ()Jency % ()Jeng % 

Field training, in other 
establishments 18 18.7 2 14.3 3 23. 1 2 25.0 2 20.0 1 16.7 

Corresp:mdance with other I 
establishments to know their , 

occupational needs 12 12.5 1 7. 1 4 30. 7 3 37 .5 1 10.0 1 16.7 

Field visits on other 
establishments 9 9.4 - - - - 1 12.5 1 30.0 1 16.7 

I 

Trainees briefing on other 
establishments 3 : 3. 1 - - 1 1. 7 - - - - -.. 

Holding and courses and 
Sencing out instructors to 
other establishments 2 2: 1 - - - - 1 12.5 1 10.0 - -

Providing labour offices 
with graduation resolutions 
for recruiting fo 
establishments · 4 4.2 - - - I - - I - - - - I -

I 
Other Methods 10 10.4 3 21.4 2 15.4 - - 1 10.0 - -

No Cooordination 38 39.6 8 57. 1 3 23. 1 1 12.5 2 20.0 9 50.0 

.. 

GRANO TOTAL 96 100 14 100 13 100 8 100 10 100 18 100 

i TOI'AL 

Pre-
{)Jeru.7J % 

10 8.9 

24 5. 1 

16 0. 1 
I 

4 2.5 

4 2.5 

4 I 1. 5 

4 2.5 

61 8.3 

159 100 



SUITABILI'I'Y OF NATURE 
OF YXJRK 1D AC.lmB"iIC 

SPECIALIZATIONS 

VP.ry Suitable 

Not Suitable 

Sui table to Som8 
Extent 

GRAND T(JI'AL 

SAUDI 
ARABIA 

Fre-
quency 

182 

33 

2 • 
'i 

239 

' 
U'6) 

76.2 

13.8 

10.0 

100 

TABLE N'.). ( 33 ) 

SUITABILITY OF NA'IURE OF v.DRK 1D THE ACADEMIC 
SPECIALIZATIONS IN THE EYES OF GRADiJA'I'r:'.S IN EACH COUN'T'RY 

? · t,- · I 8 

BAHRAIN 
SULTANATE KUWAIT OATN~ .. OF OMAN 

' ' Fre-
(%) 

Fre-
(%) 

f're-
(%) Fre-

(%) quency quency quency quency 

52 62.7 44 73.3 48 72 . 7 30 66 .7 

9 10 . 8 9 15. 0 10 15. 2 7 15.5 

22 26 . 5 7 11. 7 8 12 . l 8 17 . ~j 

83 100 60 ·, () () 
J..\.JV 66 10n lS 100 

U. A. P. . TO'T'.l\L 

Fre- ( '?,, ) Fre - ( 9,,} 
quency quency 

11 50 . 0 367 71.3 

8 36.4 7 F, 14 .7 

.) 13 . 6 72 14 . 0 

22 100 515 100 



DffiREE OF EFFICIENCY OF 
SYSTEMS AND TECHNIC'.AL 
AIDS USED IN TECHNICAL/ 
vcx:ATIONAL EDUCATION 

Very High 

High to Some Extent 

Moderate 

Low 

\le ry r..o,., 

GHAND 'IVI'AL 

II SAUDI 
ARABIA 

Fre
quency 

75 

161 

136 

28 

13 

41J 

I 

(%) 

18.2 

29.0 

32.9 

6.8 

3 .1 

lOO 

II 

TABLE NO. (34) 

DEG.qf;E OF EFFICIENCY OF SYSTEMS AND AIDS USED IN 
TEDfNICAL / VOCATIONAL EDUCATION IN EACH COUNTRY 

9- ·5 -19 
II 

BAHRAIN 
SULTANATE 
OF Ot'v\AN 

KUWAIT QATAR 

Fre
quency 

37 

100 

54 

4 

3 

198 

(%) 

18 . 7 

S0 . 5 

27 . 3 

I 2.6 

1. s 

100 

Fre
quency 

7 

40 

4 f, 

7 

4 

104 

I 

(%) 

f, . 7 

18 . 5 

44 . 2 

Fi. 7 

L8 

100 

Fre
quency 

14 

56 

41 

13 

-

134 

(%) 

11. 3 

,1 ,- 1 ,. :> .. .J 

33 . J 

I l U. j 

-

100 

Fn~
quency 

5 

17 

2G 

4 

r 
.) 

57 

(96) 

8 . R 

2C) . ~ 

'15 . fi 

I 7 . 0 

8 . 8 

100 

U.A.E. 

Fre
quency 

1 

2) 

41 

ll 

~ 

81 

(%) 

" -, .) • I 

'/1 . i 

sn.F. 

I l3 . f, 

'] .~ 

100 

'IaI'AL 

Fre
quency 

] 4] 

Nh 

344 

c:~ 
" I 

?Q 

977 

(%) 

14. t 

~n. ~, 

35 . 2 

6 . Q 

].0 

100 



TABLE J\O. ( 35 ) 

SUITABILITY OF Pfill-1.ISES AND UTILITIES OF 'I'ECHNICAL/ 
VOCATIONAL EDUCATIONAL ESTABLISHMENTS FDR THE 
PURPOSES OF THEDREI'ICAL TRAI NING IN EACH COUNTRY 

7.5.20 

SAUDI II II SULTANATE II II 

DEX;REE OF El:-"'FICJENCY OF ARABIA BAHRAIN OF OMAN 
KUWAIT OATAR U.A.F.. 'ID'!'AL 

SYSTEMS AND TEX]-lNICAL 
AIDS USED IN TECHNICAL/ Fre- Fre- Fre- Frc- Fre- Fre- Fre-VOCATIONAL EDUCATION (%) (%) (%) (%) {%) (%) ( '¥.) 

quency guency quency quency quency quency quency 

High 37 46 .3 11 68.8 5 50 . 0 - - 3 42.8 6 37 . 5 62 44.9 

Moderate 31 38 . 7 4 25.0 5 50.0 8 88 . 9 2 28 . 6 7 43.8 57 41.3 

Lo· ... ; 12 15.0 l 6 . 2 - - l 11. l 2 28.6 3 18 . 7 19 13.8 

II II 

GRAND rrorAL 8il l C,(j 16 100 10 rnn Q inn 7 100 16 J 00 13R 100 



DEGREE UF EFFI CIENCY OF 
SYSTEMS AND TECHNICAL 
AIDS USED IN TECHNICAL/ 
VOCATIONAL EDUCATION 

High 

Moderate 

Low 

GHAND 'IVTAL 

II 

II 

SAUDI 
ARABIA 

Fre
quency 

38 

31 

12 

81 

II 

(%) 

46 . 9 

38 . 3 

14.8 

iOO 

TABLE NO. ( 36) 

SUITABILITY OF PREMISES AND UTILITIES OF TECHNICAL/ 
VOCATI ONAL EDUCATIONAL ESTABLISHMENI' FOR THE PURPOSES 

OF PRACTI CAL TRAINING I N EACH COUNTRY 

9 · !:;- · 2o 

II II II 

BAHRAit, SULTANATE 
OF Q\l1AN 

KUWAIT QATAR 

Fre
quency 

14 

1 

1 

.16 

(%) 

fl 7 . 5 

6 . 3 

6 . 3 

' "("\ .lV V 

Fre
quency 

4 

5 

1 

10 

(%) 

40 . G 

50 . 0 

10 . 0 

100 

Fre
quency 

s 

4 

9 

(%) 

55 . 6 

44. 4 

100 

Fre
quency 

2 

2 

2 

6 

( %) 

33 . 3 

33 . 3 

33 . 3 

l () (l 
... V v 

I! 

U. l'.I..E . 

Fre
quency 

~ 

9 

1 

16 

(%) 

37 . 5 

56.3 

6.2 

100 

'fCYJ'AL 

Fre
quency 

64 

53 

21 

138 

( '?s) 

4 6 . 4 

38.4 

15.2 

100 



DE.GREE OF EFFI.CIENCY OF 
SYSTEMS AND TECHNICAL 
AIDS USED IN TECHNI CAL/ 
VOCATIONAL EDUCATION 

High 

Moderate 

I,ow 

GRA.t"iD TOTAL 

SAUDI 
ARABIA 

Fre
quency 

44 

24 

13 

81 

(%) 

54 . 3 

29.6 

16 . 0 

100 

TABLE NO . ( 37 ) 

CU'1PATIBILI'IY OF PREMISES AND UTILITIES OF TFCHNICAL 
J\.ND VOCATIONAL EDUCATION ESTABLISHMENTS WITH SAFETY 

REQUIREMENTS IN EACH COUNTRY 

'1 ·6· 20 

BAHRAIN 
SULTANATE 
OF OMAN 

KUWAIT QATAR 

Fre
quency 

14 

1 

1 

lb 

(%) 

87.5 

6 . 7.5 

6.25 

100 

Fre
quency 

6 

4 

10 

(%) 

60 .0 

40 . 0 

1.Gtl 

Fre
quency 

6 

3 

" -, 

(%) 

66.7 

33 . 3 

·, f"\r, 
.1.V•' 

Fre
quency 

3 

1 

3 

II 

.., 

(%) 

42 . 9 

14.3 

4?.. g 

ion 

-,,-

U.A . E. 

Fre
quency 

7 

9 

1(-, 

(%) 

43.8 

56.2 

l()n 

TOTAL 

Fre
quency 

73 

45 

20 

110 

(%) 

53 . 2 

32 . 4 

14. ll 

inn 



DEGREE OF EFFICIENCY OF 
SYSTEMS A."ID IBCHNICAL 
AIDS USED IN TECHNICAL/ 
VC,'CATIONAL EDUC.~TION 

High 

Moderate 

Low 

GRAND TOTAL 

It SAUDI 
ARABIA 

Fre
quency 

22 

23 

31 

70 

(%) 

28 . 9 

30 .3 

40 . 8 

100 

It 

TABlli NO. ( 38 ) 

DEGREE OF SUITABILITY OF PREMISES Af'..1D UTILITIES Of 
TECT£NICAL/VOCATIONAL EDUCATION ESTABLISHMENTS 'ID 

THE NONE-ACADEMIC ACTIVITIES 

9 •5 .2,o 

It It 

BAHRAIN SULTANATE 
OF OMAN 

KUWAIT QATAR 

Fre
quency 

2 

5 

5 

t! 12 

(%) 

16.6 

41. 7 

41. 7 

100 

Fre
quency 

3 

4 

-, 
I 

(%i 

42.9 

S7 . 1 

100 It 

Fre
quency 

l 

3 

C: ., 

9 

(9o) 

11. l 

33.3 

c:c: ! . 
J , ..... 

100 II 

Fre
quency 

l 

l 

-~ 

(%) 

20. G 

20 . 0 

60.0 

lOO 

U.A.F. . 

Fre
rmency 

.., 
L . 

8 

2 

12 

(~) 

l(; . 7 

06 . 6 

16 .7 

100 

It 

II 

TCYrAL 

Fre
quency 

,, 
., J.. 

44 

46 

121 

( 0,,. ) 

25 . E 

36 .4 

18 . 6 

100 



ADEX)UACY OF STUDENTS 
ASSESSMENT METHODS 

Suitabie 

Not Suitable 

Co Not Kno·,·: 

GRAND rorAL 

II SAUDI 
ARABIA 

Fre
quency 

266 

66 

23 

355 

(%) 

74. 9 

18 . 6 

6. ~ 

100 

TABLE 00. ( 39) 

SUITABILITY OF S'IUDENTS ASSESSMENT METHODS AS INDICAWRS 
OF THEIR POST rnADUATE PERJ:""ORMANCE IN EACH Q)lJNTRY IN 

THE EYES OF TEACHERS 

9- ·5 ·2.'l 

II II 

BAHRAIN 
SULTANATE 
OF a1AN 

KlJlvAIT ()ATAR 

Fre
quency 

113 

16 

':I 

158 

(%) 

71.5 

22 .8 

5.7 

100 

Fre
quency 

57 

12 

10 

79 

(9o ) 

72.2 

15.2 

12.6 

100 

Fre
quency 

97 

13 

3 

113 

(%) 

8S . H 

11 . S 

..., --, 
L . I 

-i A r , 
.l. ~) \ ) 

Fre
quency 

33 

s 

( . 

44 

(%) 

i 5 . P 

11. 4 

13.6 

l ()( . 
.J...V \..' 

II 

lJ . A. E. 

Fre
quencv 

4 ct 

24 

6 

79 

{9,;) 

h /. . j') 

30.4 

7 .(; 

100 

II 

TOTAL 

Fre
quency 

nJ 5 

1Sh 

S7 

828 

(~ ) 

7 A -, 

4. ' 

lfl. R 

6.9 

100 



DEGREE OF ADEQUACY 
OF STUDENTS-GUIDANCE 

PRCGRAMMES 

Very Adeuqate 

Adequate to Some 
Extent 

Adequate to a Lesser 
Degree 

Inadequate 

There are No Students 
Guidance Prograrnnes 

GRAND WI'AL 

II 

II 

TABLE l'X). ( lO) 

VIEWS OF TF'_,CHNICAL AND VOCATIONAL ESTABLI SHMENTS AD.'1INISTRA'lDRS 
OF ADEQUACY OF STUDENTS GUIDANCE PROCRAMMES IN EACH COill-l"'rRY 

::, -5.z.2 

" II SAUDI 
ARABIA 

BAHRAIN 
SULTANATE 
OF OMAN 

KUWAIT QATAR 

Fre
quency 

8 

19 

20 

9 

24 

80 

I 

(%) 

10.0 

23.8 

25.0 

11. 2 

30 . 0 

iOO 

Fre
quency 

4 

3 

2 

1 

r 
0 

ln 

(%) 

25.0 

18 . 8 

12.5 

h . 2 

37 . 5 

' 

100 

Fre
quency 

2 

4 

l 

-

3 

10 

I 

(%) 

20.0 

40.0 

10 . 0 

-

10 . U 

100 

Fre
quency 

-

2 

3 

2 

i 

8 

(%) 

-

25 . 0 

37.5 

25.0 

17.. S 
I 

100 

Fre 
quency 

-

2 

l 

-

4 

7 

I 

(%) 

-

28 . f. 

14 . 3 

-

57.l 

100 

II 

U.A.E. 

Fre
quency 

2 

R 

1 

1 

4 

lb 

(%) 

12 .S 

5n.n 

6.2 

(i. 2 

25.0 

100 

II 

TOTAL 

Fre- (%) 
quency 

1n 11 . 7 

18 7.7. 7 

7.R 20 . <l 

13 9 • C) 

42 30 . 7 

137 J.00 



SPEX:IALIATIONS THAT FACE 
DEFICIEOCY IN TEACHERS & 
INSI'ROCTORS 

M:!chanical Section 
"Machinery & M:!tal sl' . 
Electrical Section ' 
"Installation Mechanical" 
Auto Section" Denting1Electrical 
M:!chanical, Benzine, 1esel 

Electron! 9 Section 
" 'IV, Ra 10 
Architecture" Technical drawing, 
Forerranship, Surveying . 
Carpentry and Hare Furniture 

Sheet rretal Section, "Welding 
Berurch fitting, Turning,blacksmithing 
Sheets & Aluminium" 

·-· 
~.j.tii:ig ,Clerical work 

printing 
Air <;:onditioni ng 
Refrigeration & Heating 
Driving 
Vehicles and Machinery 
Painting 
Plumbing and Pipe fitting 
Corputer & Calculator 
Chemicals and Laboratories 
l'L1~tic , C.lll!lS & 
Fibre glass 
Operat~ng & Maintenance 

Weaving & Sewing 
Administration wor Accounting , 
SupQrvision and Marketing 

Other- ·specializaUons 
No Deficiencty 

GRAND TOl'AL 

-- -- .. --·-

SAUDI 

T/\13LE 1'K): ( <11 ) 

9-· S ·'2 3 
TFACHERS AND INSTRUC'roRS DEFICIEN:Y IN DIFFERENr 

SPEX:IALIZATION FIELDS IN FACH axJNI'RY 

.. 
BAHRAIN SULTANATE KUWAIT 

" 
QUATAR 

ARABIA OF' 0'1AN r 
Fre- % Fre- % Fre- % Fre- , % Fre- % 
quency quency quenC'' quQnC'I ouency 

1 4.3 1 5.6 - - 1 7. 1 - -
4 2. 9 1 5.6 - - 1 7. 1 1 4.2 

6 4.3 - - 1 8.3 - - - -

8 5.8 1 5.6 - - - - - -
4 2.9 - I 

6.2 I - . . - - - I - i I 
4 2.9 - - - - - - 2 2.5 I 

10 7.2 - - 1 8.3 ~ - 2 12. 5 --
3 2,2 - - - - - - - -

9 6.5 - - - - - - 2 12.5 

- - - - I - -
I 

- - - -
I - - - - - - - - - -
I 2 1. 4 - - - - - - - -

- - - - - .. - 7. 1 - -
1 0.7 0 - - - - - - -

- - - - - - ·- - -
- - - - - - - - - -
- - - - - - - - - -

2 1. 4 - - - - ·1 7. 1 - -

7 5. 1 - - - - 1 7. 1 1 6f2 
72 52.2 15 83.2 10 83.4 9 64.5 7 43.8 

138 100 18 100 12 100 14 100 16 100 

~-- -- ·- - -

U.A.E TOTAL I 
Fre- % Fre- % 
ouencv quenC\ 

- - 8 3.5 

1 4.2 8 3.5 

- - 7 3.2 

1 4. 2 10 4.5 

2 I 8.3 ., 3. 2 
I ' , I 4.2 7 J.2 

- - 13 5.9 

- - 3 1. 1 

2 8.J 13 I 5.9 

= I 
-

I 
- -

- - -
! - - 2 0.9 

1 4.2 2 0.9 
- - 1 0.5 

- - - -
- - - -

- - - ·-

- - 3 1. 1 

- - 4. 1 
16 66 . 6 129 58. 1 .. 

24 100 222 100 
- - - . . -



TABLF. l'D. {.L. 2 ) 

REASONS OF TEACHERS AND INSTROCIDRS DEFICIENCY IN 
SOME SPECIALIZATIONS IN EACH COUNTRY 

·:,. · 5. 2. 3 
II SAUDI II BAHRAIN II SULTANATE II KUWAIT II QATAR lJ .A.E. '!OTJ>.L REASONS OF TEACHERS AND ARABIA OF Q\1AN 

INS'IRlJCIDRS DEFICIENCY Fre- I Fre- I Fre- I Fre- I Fre- ' Fre- I Fre-IN SOME SPECIALIZATIONS (%) (%) (%) (%) (%) (%) ( %) quency guency guency guency quency guency quency 

Little Attention is paid 
to national graduates & 6 17 .6 l 50.0 - - - - l 25.0 l 20.0 9 17 . 3 their scholarships in 
technical specializations 

Insufficiency of Incen-
tives Offered to ~eachers 2 5. 9 - - l 50.0 3 60.0 - - l 20.0 7 13. 5 
and Instructors 

Insufficient Recruiting 
of Personnel to meet 6 17 .6 - - - - - - - - - - 6 11. S 
the Needs 

Little Attention is paid 2 5.9 - - - - - - - - l 7.0.0 3 5. 8 to Some Sections 

Bad Planning 2 5.9 - - - - - - - - - - 2 1. P. 

Others 16 47.l l 50 .0 l 50 . 0 2 40. () 1 75.n 7 4 o. n 25 4P. . l 

GRAND 'IOTAL 34 100 2 100 :! JOO 5 100 4 100 5 1.00 52 J. r Jfl 



TABLE 00. ( 43) 

"1- ·5 · 2.'4 
PERCENTAGE OF NATIONALS 'ID EXPA'IRIATES IN TEACHING 

AND TRAINING STAFF IN EACH COUN.r.RY 

" SAUDI " SULTANl>.TE II I, I, 

" 
ARABIA BAHRAIN 

OF a-1AN KUWAIT QATAR U.A.E. 'IOI'AL 
PERCENTAGE OF NATIONS 

'ID EXPATRIATES 
Fre- Fre- Fre- Fre- Fre- Fre-· Fre-(%) (%) (%) (%) (%) (%) (%) quenc.y quency quency quency quency quency quency 

None - - - - 2 20 . 0 2 22 . 2 2 28.6 5 33.3 11 8.1 

1- 20% 14 17 . 7 11 73.3 5 50.0 2 22.2 4 57 .1 9 60 . 0 45 33.2 

21 - 40% 8 10.1 1 6.7 ~ 20 . 0 ~ 22.2 - - - - 13 7. 0 L L 

41 - 60% 16 20.3 l 6.7 - - 2 22.2 l 14.3 - - 20 14.8 

61 - 80% 30 38 . 0 2 13.3 - - l 11.l - - l f,. 7 34 25.2 

81 - 100% 11 13 . 9 - - l 10.0 - - - - - - , ') p. • <) .L .<. 

:, I 11 I 11 I 11 I If I " 11 

Q-{ANO 'IO'I'AL 79 100 15 100 10 100 9 100 7 100 15 100 us 1no 



REASONS OF TEACHERS 
AND INSTRUCIDRS 
DEFICIENCY · 

Scarcity and 
Inavailability 

Insufficiency of 
F.i.nn.ncial Incentives 
Offered by Technical 
and Vocational 
Establishments 

Others 

GRAND TOTAL 

" SAUDI 
ARABIA 

Fre
quency 

7 

2 

(%) 

77.8 

22.2 

" 9 100 

TABLE NO. ( 44 ) 

REASONS OF NATIONAL TEACHERS AND INSTRUCIDRS DEFICIENCY 
IN TIXlfNICAL AND vcx:ATIONAL ESTABLISHMEN"TS IN EACH COUNTRY 

9 · 5 .?_,LJ 

II II II " 
BAHRAIN 

SULTANATE 
OF OMAt"J 

KUWAIT QATAR 

Fre
quency 

II 

1 

4 

C 
..) 

(~_) 

20.0 

ao .o 

100 

rre
quency 

3 

2 

II 5 

(%) 

60 . 0 

40.0 

100 

Fre
q-ue .. cy 

") ., 

A ., 

1 

R 

(%) 

37 . 5 

50 . 0 

12. 5 

100 

Fre
quency 

6 

1 

II 7 

(%) 

85 .7 

14.4 

100 

" U.A.E. 

Fre
quency 

4 

3 

2 

II 9 

(%) 

44 . 4 

33 . 3 

22.2 

100 

II 

TOTAL 

Fre
quency 

24 

i5 

4 

" 43 

(%) 

55.8 

34 . 9 

9.3 

100 



.. SAUDI 
PROBLEMS FACED BY ARABIA 
TFACHERS & INSTRUCIDRS Pre-

quency 

Students problems, l aziness, 
abscence, indi sci pl i ne, l ack 
of guardians attenti on 220 

Deficiency of equipnent, 
rrachinery,workshop & aids 111 

Administrat ive problems, 
"Di stribution of timetabl es , 
relation bet ween admi nistra-
tion and teachers" 68 

Poor standards of teachers 
and instructor s and thei r 
insuf ficient numbers 8 

Over t eaching 6 

Ambiguity of syl labus 5 

Poot financial incentives 70 

Insufficiency of essential 
utilities "Playgrounds, 
Premises,Library, food 
facility,Mosque 5 

Unsuitablity-bf surroundings 
and l ocation of work 5 

Lack of subjects , inspectors 

' 
"Dificiency of inspection, 
Lack of experts visits" 2 

Other s 22 

GH/\ND 'lVl'/\L 523 

TABLE 00: (45) 
~ 5 · 25 

THE MAIN PROBLEMS TEACHERS AND INSTRUCIDRS FACE IN 
TIX:HNICAL AND Vc::x:ATIONAL FSTABLI SHMENI'S IN FACH COUNI'RY 

BAHRAIN SULTANATE KUWAIT QATAR 
OF CMAN 

Pre- Pre- Pre- Pre-
% quency % Quency % Quency % Quenc-1 % 

42 . 1 106 43.8 61 38 . 0 59 28 . 1 35 41. 7 

21. 2 31 12. 8 28 20.9 33 15. 7 14 16.7 

13.0 26 10. 7 7 5. 2 33 15 . 7 15 17 .8 

· 1.5 - 1 - - - 0. 7 2 1. 0 1 1. 2 

1. 1 3 1. 2 - - 2 1.0 - -
1.0 1 0. 4 - - - - 3 3. 6 

13 . 4 45 18.6 38 28 . 4 63 30.0 11 , 13. 1 

1. 1 - - - - - - - -
-· 

1. 0 - - - - - - - -

0 . 4 1 0.4 - - 2 1. 0 - -

4 . 2 29 12.0 9 6.7 16 7. 5 5 5.9 

100 242 100 134 100 210 100 84 100 

U.A.E. TarAL 

Pre- Pre-
Quency % Quef1!:u5l % 

52 35 . 1. 523 39.0 

45 30.4 262 19.5 

7 4.7 156 11.6 

- - 12 0.9 

- - 11 0.8 

1 0.7 10 0.7 

32 21. 6 259 19 . 3 

1 0 . 7 7 0.5 

- - 5 0 . 4 

' - i - 5 8 . 4 

10 6.8 91 6.8 
-

148 100 1341 100 



I SAUDI 
I 

/IS(ADiA 
I 
I 

Pre- I SUGGCS"fffi SOLlJ1'10.\!S 
guency ~ 

Solutions of Students probl-
ems "familistic,social,lazi-
ness,abscence,indiscipline, 
guardians follo.·ing-up" 97 16.4 

Provision & nuintenance o( 
equiprent, wachinery,aids, 
laboratory and library 95 16. 0 

~"ere rewards & incentives for 
teachers and instructors, 
Housing,holidays,prarot ions, 
chances of t ransfers , staying 
visa for the wife & chi ldren , 
fe-. ...er t raining hours" 57 10. 8 

Solution o f adm1nistrat1vc 
oroblcms, tirre tables, re !atic, 
between administration and 
teachers, good sel ection o f 
students 75 14. 2 

~bre re.,..,a rds rtnd 1ncentJves 
for students and encouragerer -
"Jobs upon graduation, hol i -
days , prarotions ,facilities, 
housing, orientation,enlight 
:ra~nt chunces o f ~ontinuing 

I 
che1r study" I 72 I 13.6 

i:old1ng of upgrade courses I 
for teacher s and instructors 31 5.9 

Developrent of SyJl ab1 and 
cover ing of training 14 2. 7 
prograrrires according to 
technological develop-rent 
and defining of specialia 
specialization 

Concentration on the 
practical side "Factory 65 12 . 3 
visits etc ., " 

GRAND TOJ'ALL 528 100 

Tl\l3l.l:: :,0: (46) 

St,CGESTE!J SULi.Jl'lONS m PROi3iDIS FACED BY 
, tl\CHERS AND INST@HUCJl'.)RS IN E"ACH COUNrRY 

9 .5 ··'2."' 
l:/V iRr\ ! N ! SULT:'.' !•\T[ I KV.,','\JT I Q;\T,~ 

I er a ::-!'; I 1 - - ' Pre- ! I~ Pre- Pre-
(Nerq~ I CX;encyl guencyl '!, Q.Jency 'i, t 

I I 
I I 

I 

j 21. 7 55 21 . 8 2A 2i I 10. 7 14 18 . 9 

I 
I 

26 10 . 3 22 17 . 0 25 12.7 11 14 .9 

I I I I I 41 16. 3 33 125.6 I 3J 16 . 8 ~ 5.4 

I 
I 
I 

28 11 .1 10 I 1 . 0 33 1&. 8 10 13.S 

I I 
I I 

I I 
19 I 7. 5 I 10 7. 8 l 30 I 15.2 8 10.8 

! I I I 
I 

5 2.0 I 0.8 14 7. I 5 6.8 

5 2.0 5 3. 9 6 3.0 6 8. 1 

66 26.2 18 13. 9 32 16.2 ! 15 20.3 
I 
I I 

252 100 129 100 197 100 74 100 

I U ./1.E. TOTAL 

I 
Pre- Pre-
Quency i Que""",' \ 

29 19.7 244 18. 3 

38 25.2 21 7 16. 3 

34 I 22.5 202 15. 2 

8 5 . 3 164 I 2 . J 

11 I 7. 3 150 I I . 3 

L I. ) 58 4. 4 

3 2 . 0 39 2.9 

24 15.9 220 16.5 

-
150 100 1 )31 100 



PLACE OF.nOLDING 
'I'RAii'l-iNG CDURSES 

LOCAL 
''WITHIN THE COUNTRY'' 

ABROAD 

LCCALLY Al'ID 
ABROAD 

NO COURSES .Z\RE 
HELD 

GRAND 'TOTAL 

SAUDI 
ARABIA 

Fre
quency 

3 

16 

47 

15 

81 

(%) 

3 . 7 

19.8 

58 .0 

18. 5 

100 

TABLE f\'O. ( 4 7) 

T OCA.TIONS OF TRAINII',K; COURSES FOR TEACHERS 
AND INSTRUCTORS IN EAOi COUJ\J'TRY 

BAHRIAN 

Fre
quency 

-

-

10 

,1 .., 

14 

(%} 

-

-

71.4 

28.6 

10() 

=/·5·2..6 

SULTA..~TE 
OF Gi!AN 

FrE:
quency 

5 

-

3 

2 

10 

(%) 

50.0 

-

30 .0 

20.0 

inn 

KUWAIT 

Fre
quency 

1 

-

4 

3 

R 

(%) 

12 .5 

-

50 . 0 

37.5 

100 

QATAR 

Fre
quency 

l 

1 -

2 

3 

7 

(%) 

14.3 

14 .3 

28.6 

4 2. R. 

1()0 II 

U.A .E. 

Fre
quency 

2 

-

4 

HJ 

l F 

(%) 

12 . 5 

-

25.0 

62.5 

1nn .. 

'IDTl\L 

Fre
quency 

12 

17 

70 

37 

116 

19,.' 
'V/ 

8.8 

12.5 

51.5 

27.2 

1nn 



" 

NATIONALITY 

NATIONALS 

FOREIGNERS 

EOTH GROl.JPS 

GRAND TCY.I'AL II 

SAUDI 
ARABIA 

Fre
quency 

54 

12 

66 

(%) 

81.8 

18 . 2 

100 

" 

TABLE .NO. ( 48) 

NATION.Z\LITIES OF TEACHERS AND INS'I'RUCIORS 
IN TECHNICAL AND VCCATIONAL ESTABLISHMENTS 

TRAINING C'OURSES IN EACH C'OUNTRY 

BAHRAIN 

Fre
quency 

7 

4 

11 

(96) 

f)3 . 6 

36 .4 

100 

" 

7 · 5 · 2-6 

SULTANATE 
OF Q\,1ll.N 

Fre
quency 

1 

7 

8 

(%) 

12. 5 

87 . 5 

100 

" KUWAIT 

Fre
quency 

I) 

1 

5 

(%) 

80 . 0 

20.0 

100 

" 

II 

QATAR 

Fre 
quency 

1 

3 

4 

(%) 

25.0 

-; 5. 0 

100 

II 

II 

U.A . E. 

Fre
quency 

J 

i 

4 

6 

(%) 

Hi . 7 

ln . 7 

66 . f. 

100 

II 

It 

TOTAL 

Fre
quency 

nR 

1 

31 

100 

(%) 

hn .n 

1. n 

30 . 0 

' 100 



II 

DEGREE OF BENEFIT 

GREAT 

M::JDERATE 

LITTLE 

.NO BENEFIT AT .l\LL 

GRAl.\ID TOTAL 
II 

SAUDI 
ARABIA 

Fre
quency 

39 

24 

3 

66 

(%) 

59.1 

36 . 4 

4 . 5 

100 

II 

II 

TABLE NJ. ( 49) 

DE.GREE OF BENEFIT OF TEACHERS AND INSTRUCIDRS 
FRCM TRAINING COURSES 

7- .. 5 . 26 
II II II 

BAHRAIN 
SULTANATE 
OF OMAN 

KUWAIT QATAR 

Fre
quency 

10 

1 

11 

(%) 

90 . 9 

9 . 1 

100 II 

Fre
quency 

4 

4 

8 

(%) 

50 . 0 

50 . 0 

100 " 

Fre
quency 

J _, 

1 

4 

(%) 

75.0 

25.0 

100 " 

Fre
quency 

2 

2 

4 

(%) 

50.0 

50 . 0 

100 

II 

II 

U.A. E. 

Fre
quency 

4 

2 

6 

(%) 

66.7 

33 . 3 

100 

II 

" 

'TOTAL 

Fre
quency 

62 

34 

3 

99 

(%) 

62. fi 

34.4 

3.0 

100 



~IS'!'ENCE OF ·TRAINING 
COURSES WITHIN AND 
OUTSIDE ESTABLISHMENTS 

WITHIN THE 
ESTJ:I.BLISHMEl\1T 

OUTSIDE THE 
ES?ABLISHMENT 

BOTH INSIDE AND 
OUTSI DE THE 
ESTABLISHMENT 

NJ TRAINING CENTRES 
OR TRAINING AUTHORITY 

GRAND TOTAL 

II 

TABLE NJ . (_50) _ 

DISTRIBUTION OF ESTABLISHMENTS ACCDRDING 'ID THE EXISTENCE 
OF NATIONAL IDRKERS TRAINI NG CmrRES WITHIN AND OUTSIDE 
PUBLIC Ai\lD PRIVATE sr:cvroRS ESTABLISHMENTS IN EACH COUNTR"i 

:;- . 5 . 2. ·7-

II " II 

SAUDI 
ARABIA 

BAHRAIN 
SULTANATE 
OF a1AN 

KUWAIT QATAR 

Fre
quency 

26 

9 

4 

46 

85 

(%) 

30 . 6 

10.6 

4.7 

54.1 

100 

Fre
quency 

3 

-

9 

6 

18 

(%j 

16.7 

-

50 .0 

33 . 3 

100 

Fre
quency 

6 

5 

3 

19 

II 33 

(%} 

18.2 

15.2 

9 .0 

57 . 6 

100 II 

Fre
quency 

8 

l 

1 

13 

23 

(%) 

34 . 8 

4. 3 

4. 3 

56 . 5 

100 

Fre
quency 

5 

3 

1 

7 

Hi 

(%) 

31. 2 

18.8 

6.2 

43.8 

10n 

" 
U.A.E. 

Fre
ouency 

22 

3 

2 

55 

82 

(%) 

2fi . 8 

3.7 

2 .4 

67 .1 

100 

II 

'TOTAL 

Fre
quency 

70 

2). 

20 

146 

II 252 

(%) 

27.2 

8.2 

7.8 

56.8 

100 



Eff ieiq1cy .. of SAUDIA 
Principi e Used 

F % 

•. Very Efficient 3 13 

I 
Effieient 5 21, 7. 

Average 8 34 . 8. 

Less than averabe 3 13 

Ineffici ent 4 17 .4 

TOTAL 23 100 

, .. . , . . 

TABLE NO: ( 5 1 ) 

EFFICIENCY OF THE PRINCIPLES FOLI.&ED IN Nav1INATING STAFF 
FOR TRAINING ABROAD AND IN THE COUNI'RY 

f · 5' <3o 
I 

BAHRAIN CMAN KUWAIT QATAR U.A.E 

F % F % F % F % F % 

2 5 . 9 2 18. 2 4 28 .6 ·- - 5 25 

4 11. 8 3 27.3 3 21. 4 1 12 • I 7 35 

1 2.9 - - 1 7. 1 2 25 2 10 

18 52.9 5 45.4 6 42.9 1 12.5 4 20 

9 26 . 5 1 9 . 1 - - 4 50 2 10 

'IOI'AL 

F % 

16 14.5 

23 20 . 9 

14 12.7 

37 33.6 

2 18.2 I 

34 100 11 100 14 100 8 100 20 100 110 100 



TABLE NO. ( 52) 

ASPECTS OF DEFI CIENCY OF ABROAD SCHOLARSHIPS CONDITIONS 
IN THE EYES OF PUBLIC AND PRIVATE S:oc'IDRS DIREC'IDRS IN 

FACH COUNI'RY 

=?- ·5 ·30 
SAUDI 

BAHRAIN 
.SULTANATE 

KUWAIT QATAR 
ASPF.CTS OF ARABIA OF OMAN U.A.E. TOTAL 

DEFICIENCY FrP- I Fre- I Fre- I Fre- I Fre- I Fre- I Fre-(%) (%) (%) (%) (%) (%) (%) 
quencv quencv quencv ouencv quency cruency ouencv 

!Jnsui tability·of 
condi tions, bad sel ec- 3 37 . 5 4 40. 0 2 66 . 7 2 40 . 0 1 100 . 0 12 , , A - -tion , lack of canpetitive ~ .l. • -: 

cont ests . 

Haphazard arrangements of 
abroad scholarships, lack - - 2 20 . 0 - - l 20 . 0 - - - - 3 10.3 of long range scholarship 
plans 

Schol ar~ changing their 
schol arship special iza- 2 25 . 0 - - - - l 20. 0 - - - - 3 10.3 
tion fie l ds 

Lack of consideration 
of Scholars social and l , 12 . 5 " 

2 I 20 . 0 " 
- I - !I - I - - I - " 

- - 3 I 10 . 3 II I 

Familistic circumstances 

Littl e Supervision and l 12. 5 1 10 .0 - - - - - - - - 2 6.9 
Follow- Up of Schol ars 

Scholars poor s t andard , 12. 5 - - l 33 . 3 - - - - - - L 6 . 9 
at English language 

..L 

Lack of Criteria of 
Selection of institutes 
& Institutions to which 2 100.00 2 fi. g 

the Students & Trainees 
are s ent 

Othe r s - - 1 10 . 0 - - 1 20 . 0 - - - - 2 fi . q 

GR/\ND TOTAL 8 100 10 100 3 100 ~ 100 l 1nn j rnn ? () 1 nn 



II 

DEX;REE OF BENEFIT 

Great 

i-locleratE: 

Little 

Nil 

GRAND TOI'AL ti 

SAUDI 
ARABIA 

Fre
quency 

58 

42 

7 

1 

108 

(%) 

53 . 7 

38 . 9 

6.5 

0 . 9 

100 II 

TABLE 00. ( 53 ) 

DffiREE OF BENEFIT GRADUATES GAIN FRa.1 'IRZ\.INING 
COURSFS IN EACH COUNI'RY 

BAHRAIN 

Fre 
quency 

26 

29 

4 

59 

(%) 

44.l 

49.1 

9.5 

100 

1·5 ·31 

SUL'l~TE 
OF Q\1AN 

Fre
quency 

19 

18 

4 

1 

42 

(%) 

45.2 

42 . 9 

9 . 5 

2.4 

100 II 

KUWAIT 

Fre
quency 

23 

11 

2 

1 

}7 

(%) 

62.2 

29.7 

5,4 

2. 7 

100 " 

QATAR 

Fre
quency 

14 

13 

2 

2q 

(%) 

48.3 

44.8 

6.9 

J.00 

" 

ft 

U.A. E. 

Fre
quency 

6 

3 

1 

in 

(%) 

60. 0 

30 . 0 

JO.() 

100 

TOTAL 

Fre
quency 

146 

116 

19 

4 

?Fl~ 

(%) 

51. 2 

40.7 

6.7 

J • ii 

100 



GRADUATES PREFERENCE 

Graduates Prefer 
Local Study 

Graduates Prefer 
Study Abroad 

GRAND 'TOTAL 

II 

" 

SAUDI 
ARABIA 

Fre
quency 

56 

39 

95 

(%) 

58 . 9 

41.l 

100 

-

II 

II 

TABLE 1'0 . ( 54) 

GRADUATES PREFERENCE BE"IWEEN LOCAL AND ABROAD 
STUDIES IN EACH COUNTRY 

"1·5 · 3 1 
II II II 

BAHRAIN 
SULTANATE 
OF C1.v1.AN 

KUWA1T QATAR 

Fre
quency 

10 

53 

63 

(%) 

15.9 

84.l 

100 " 

Fre
quency 

4 

23 

27 

(%) 

14.8 

85 . 2 

100 " 

Fre
quency 

14 

26 

40 

(%) 

35.0 

65 . 0 

100 II 

Fre
quency 

4 

24 

28 

(%) 

14 . 3 

RS .7 

I • 100 " 

U. A.E. 

Fre
quency 

2 

12 

14 

(%) 

14.~ 

RS . 7 

100 

'TOTAL 

Fre
quency 

90 

177 

" 2 67 

(%) 

:rn . 7 

66 . 3 

100 



DEGREE 0 ~ SUCCESS 

VERY SUCCESSFUL 

t-ODERATELY SUCCESSFUL 

S0METil1ES SUCCESSFUL 

C0.'1PLL:.."""TE FAILURE 

STUDENTS JI.RE l'DI' 
DIR.EX:.'TED 'ICl'v'iARDS 
TECHNICAL EDUCATION 

GRAND 'TOTAL 

,: 

SAUDI 
ARABIA 

I 

Fre-
quency 

(%) 

2 3 . 8 

32 41.0 

32 41.0 

1 1.4 

10 12.8 

78 100 

TABLE ~- ( 55 ) 

DEGREE OF SUCCESS OF S'IUDENTS GUIDANCE IN GENERAL 
EDUCATION SCHOOLS 'JUvARDS TEXJ-IrHCAL / Vt:X:ATIONAL 

EDUCATION IN EACH CT)UNTRY 

9·5· 32.. 
II II 

BAl-ffiAIN 
SULTANATE 

KlJWAl'I' OAT'l>R OF CMAN 

I I I 

Fre- (%) Fre- (%) Fre- (%) Fre- (%) quency quency quency quency 

6 20 . 7 1 4 . 3 2 9.1 - -

17 58 . 6 11 47 . 8 8 36 . 4 4 22 . 2 

5 17.3 8 24.8 3 13 . 6 10 SS . 6 

- - - - - - - -

1 3.4 3 13 . 1 9 40 . 9 4 22. 2 

29 100 2] 100 22 ion l R 100 

U. A. E. TOTAL 

Fre- (%) Fre- (%) 
quency quency 

3 6 . 1 15 6 . 8 

14 28.6 86 39 .J 

J.4 28 . 6 72 32 . 9 

1 2. 0 2 0 .9 

17 34 .7 44 20 . l 

49 100 219 j ( Ji-) 



TABLE l'K) . ( 56 ) 

THE f'~OST IMPORTANT ASPECTS STUDENTS GUIDANCE PRCGIW1MES 
CONCENTAAT£ ON IN GENERAi.. EDUCATION SCriCCILS IN EACH COUNTRY 

:,..5. 32... 
SAUDI II II SULTANATE 
ARABIA BAI-IRAIN 

OF a1AN KUWAIT QATAR U.A.E. 'TOTAL 
M8ST IMPORTANT ~ 

ASPECT'S 
Fre- P:.:-e- Fre- Fre- Fre- Fre- Fre-,~' I n \ (%) to~\ {%} (0~) (%) I '6 I \"t>.' \ 0/ quency quency quency guency quency quenc quency 

Emphasis on students 
72 36.0 14 18 . 9 17 27.4 22 44.9 14 48 . 3 45 41. 3 184 35.4 academic weakness 

Students problems with 
28 14.2 10 13 . 6 12 19 . 4 administration & teachers 19 38.7 7 7-4 .1 2g 2i:; . • G lO"i 2n. 2 

Students behavioural 
44 22.4 1, 23.0 8 12.9 4 8 .2 4 D . R 15 13 .Fl q1 17.7 and social problems .J.. 

Students enlightenment 
of future occupations and 44 22.4 .l7 23 . 0 8 12.9 
vv0rks 

4 8.2 3 13 .8 15 13 . 8 92 17.7 

Care to develop distin-
6 3. 0 l i.3 - - - - - - - - 7 l. 3 guished students talents 

Care of extra curricula 
activities and group - - - - ~ f . 5 - - - - 3 7.. 7 7 1..:, 
activity work 

Others 1 0 . 5 1 l.3 l 1.6 - - - - 2 1.8 5 1.0 
No Guidance 2 1.0 14 18 . 9 12 19.3 - - - - - - 28 5 . 4 

GRAND TOTAL 197 100 " 74 I 100 62 100 4q ion 29 100 109 100 520 100 



TABLE 00. ( 57_) _. 

7-·5 ·32-
TYPES OF GENERAL EDUCATION S'IUDFNTS DIRECTED OFFICIALLY OR 
UN-OFFICIALLY TO TI:CrlNICAL / VCCATIONAL ESTABLISHMENTS IN 

EACH COUNI'RY 

II SAUDI II SULTANATE II II II 

ARABIA 
BAHRAIN 

OF O.'-W~ 
KUWP..IT QATAR U.A.E. TITTAL 

S'IUDENTS TYPES 
Fre- (%) Fre- (%) Fre- (%) 

Fre- (%) 
F!:"e-

('?,;) 
Fre- (9o) 

Fre- (%) 
quency quency quency quency que:1C'J qt!e!1C'/ quency 

Student s with Technical/ 60 50.4 24 52.2 17 47.3 11 31. 4 7 29 . l 23 31.9 142 42.8 
Vocational Tendencies 

s tudents weak at 
Theoretical Studies 

38 31. 9 14 30 . 4 8 22.2 1.2 34 . 3 10 41. 7 22 30 . 6 104 31.3 

Students Problems 
"absence, trouble 6 5. 1 5 10 . 8 4 11.l 3 8.6 2 8.3 8 11. l 28 8 . 4 

me.kers 11 

Academical l y Strong 4 3 . 4 l 2.2 1 2 . 8 - - - - 1 1. 4 ...., 2 . J I 

Students 

No Direction to 10 8 . 4 
Technical t:ciucation 

1 2 . 2 3 8 .3 · 9 25 . 7 4 16. 7 17 23 . Fi 44 n . 3 

I I I .. 
Othe rs l 0.8 J. 2 . 2 

.., 8 . 3 - - l 4 . 2 l l. 4 7 2 . .1 .) 

GRAND TOTAL 119 100 4(, 1()0 3G 10() 35 ~no 24 1nn 72 100 n2 inn 



TABLE NJ . ( 58 ) 

S'IUDENTS REASONS FOR JOINING TEGlNICAL A.tl\JD VCX'..A'l'IONAL 
EDUCATION ESTABLISHMENTS IN EACH C'OUNBY 

~ -b-J 
S.h.UDI BAHRAIN SULTANATE 

KUWAIT QATAA !J.A.E . Tm'AL ARABIA OF CX'1AN 
STUDENTS REASONS I Fre- I Fr e- I Fre- t Fre- I Fre- I Fre- I Fre- (%) (%) (%) (%) (%) (%) (%) 

gt.ency guencv quency quency gue ncy ouency quency --
Personal Tendency and 448 36 . 0 
Patriatic Motive 

102 38 . 9 44 31. 9 63 26 . 7 50 20 . 7 55 48.7 762 34 . l 

Desir e to Acquire a 202 16 . 2 
Qua! ification 

62 23 .7 29 21.0 54 22. 9 39 16 . 2 i4 12.4 400 17 .9 

Job Guarantee on 199 16 . 0 
Graduation 

45 17 . 2 J.7 12 . 3 42 17 . 8 45 18 . 7 20 17. 7 358 16 . 5 

Desire of One of the 74 5 . 9 
Parents or Both 

11 4. 7. 16 11.6 13 5.5 16 6 . 6 3 2.7 133 5 . 9 

Friends or Relatives 
Advice 

72 5. 8 8 3. () 8 5.8 .L) 5.5 10 4 . l 5 4.4 116 5 . 2 

Easiness of Technical/ 62 5 .0 8 3.0 r 4.3 6 2 . 5 21 8 . 7 4 ] . 5 107 4 . B !) 

Vocational F,ducation 

Attractiveness of 
Technical/Vocationdi 42 3 . 4 l r, . 4 4 2.9 9 3.8 7 2.q 2 L fi 65 2.9 
Institions Announcements 

Guidance of Teachers or l R J . . 4 
Their Advice 

1 0 .4 3 2. 2 4 1. 7 R ] . 3 ) o. q 35 }. F, 

Difficulty of General 77 6 . 2 
Educati on 

3 l. l S. l (: ] • P. JJ p, . 7 4 3 . "i LI.) ::, • q 

Nomination by an Official .. 
8 I 0 . 8 I I (, 2. r., 1n I 4. l 1 I o . q 2S I 1.] - - - -

l3ody 

Ot11e rs 44 3 . 5 21 8 . G ,1 2 . 9 17 7 . 2 14 S. H 4 3.5 104 4 . f, 

(;RAND '!WAL 124 6 100 262 100 138 100 2"l 6 100 24 1 100 113 100 22)6 100 



INCENI'IVES 

Financial Incentives 
"Salaries, Increments , 
Housing, Medical Care, 
Social Security, 
Saving, Insurance" 

tvbral Incentives 
"Prcmotions, Encoura-
gement, Experience 
P:roviding ~ Favour-
able Work 
A tr:icsphe:::--c" 

Scholarships and 
Courses Abroad 

Others 

No Incentives 

GRAND TOTAL 

SAUDI 
ARABIA 

Fre
quency 

33 

10 

10 

-

19 

72 

I 

(%) 

45.8 

13. 9 

13. 9 

-

26.4 

100 

,, 

TABLE f'.K) . ( 59 ) 

INCENTIVES OFFERED 'ID ATTRACT NATIONAL IMJRK FDRCE 
IN EACH COUNTRY 

} · 6-1 

" " " BAHRAIN SULTANATE 
OF CMAN KlJwAIT OATAR 

Fre
quency 

26 

17 

21 

2 

8 

74 

I 

(%) 

35 . l 

23 . 0 

" 28 . 4 

2 . 7 

10 . 8 

100 

Fre
quency 

17 

11 

5 

-

2 

35 

I 

(%) 

48.6 

31.4 

14.3 

-

s . 7 

100 

" 

Fre
quency 

13 

10 

6 

l 

7 

17 

(%) 

35.l 

27 . U 

16.2 

2.7 

UL q 

10n 

Fre
quency 

4 

2 

3 

1 

R 

lR 

(%) 

2 .2 • .2 

11. l 

16.7 

c,. (, 

44.4 

1nn 

U.A.E. 

Fre
quency 

14 

6 

3 

') 
} 

42 

(,ff 

(%) 

20.6 

8.8 

4.4 

4 . 4 

fil.R 

1 nn 

" TOTAL 

Fre
quency 

107 

56 

48 

7 

86 

104 

(%) 

35 . .2 

18. 4 

15.8 

2.1 

2R .l 

J nn 



ADEQUACY OF 
INCENTIVES 

Adequate 

Inadequate 

'.";RAND 'l \ . l'AL 

TABLE NO. ( ~0 ) 

ADEQUACY OF INCENTIVES Off'ERED 'ID ATI'RACT 
NATIONAL W:JRK FORCE IN THE EYBS OF PUBLIC 

AND PRIVATE SECIDRS DIREC'IDRS 

II 

PUBLIC SEC'IDR 

Fre
quency 

10 

5 

15 

(%) 

66 . 7 

33 . 3 

100 

It 

PRIVATE SEC'IDR 

Fre
quency 

12 

8 

20 

(%) 

60.0 

40.0 

100 

II 

'IOTAL 

Fre
quency 

22 

13 

35 

(%) 

62.8 

37 .2 



TABLE NO . J .§ I ) __ 

Tiffi SUGGESTED INCENTIVES 'IO ATI'RACT NATIONAL 
illRK FDRCE IN THE EYES OF PUBLI C AND PRI VATE 

SECIDRS DIRF.C'IDRS 

7 · 6 ·1 

PUDLIC SEC'IDP. 
DI RF.J::TORS 

PRIVATE SF.C'IDR 
DIRFC'IDRS 

SUC'.,GESTED INCENTIVES 

Enhancing of Present Allowances Funds 
"Travel linq Allowance, Secondment. 
Allowance etc. " 

Adapting of New Alla.vance and Rewards 
Funds "Rarnadhan Al lowance .. . Allowances 
of Rare Specializations" 

The State Protection of 1-.Jational 
Products 

Providing of Moral Incentive~. 
"Encouragement , Contests, 
Competitions" 

Othc! r s 

:-:R;;: JC• TDTAL 

" 

Fre
quency 

6 

4 

2 

2 

I S 

(%) 

40 . 0 

26.7 

13 .3 

I J . 3 

b .7 

100 
II 

Fre
quency 

5 

6 

2 

6 

20 

(%) 

25 . 0 

5 

:30 . 0 
I 

l O. O 

JO .O 

100 
II 

TO'J'AL 

Fre
quency 

11 

5 

8 

7 

35 

(%) 

31.4 

14.3 

22.9 

11. 4 

,'.O . 0 

100 



Tl\13LE l'O : (62) 

I)] S'l'HT!Ul'JON OF HF.SJ'ONSF. OF nrrFJlMITITl\'J'J, S1'UDl·NJ'S l\llOlJI' 
'I'l~I INICI\L EDUCl\'l'lON l\CCORDING TO SEX V/\Hl /\BL!:: /\ND KrY- '"\/Al .lll·: 

Wl'J'l I J'l'S !'HOOF 

S E X M l\ L E FEM/\J.E 
l\gree Do Not Do not Agree I Oo Not STATEMENT Know l\qree Know 

General F.ducation is more useful than 597 202 170 47 13 
Technical Education 61.6 20.9 17 .5 61.0 16.9 

. . 
Technical. F.ducation is a guarantee for 620 226 131 54 13 
the Student's future 63. 1 23.4 13. 5 70. 1 16.9 

Technical F.ducation frees the country 818 81 67 62 9 
of the expertriate force 84 . 7 ' · 8.4 6.9 80.5 11. 7 

Technical education provides the chances 809 105 55 64 11 
for those who could not continue jn 83.5 10.8 5. 7 83 . 1 14 .3 
general education I 

I 
Technical education hel ps in the 858 74 35 I 67 8 
country's progress 88 .7 7.7 3.6 87 . 0 10. 4 

Technical education reduces father ' s 722 165 81 I) ') 22 
expenses . . .. 74 . 6 17.0 8.4 63.6 28.6 

I shall encourage my children to join 538 207 224 43 15 
techniCc\l education 55.5 21. 4 23. 1 55.8 19. 5 

Higher families do not marry their daughters 162 204 522 10 16 
to technical education graduates I 16 . 8 I 29.3 I 53.9 I 12. 8 20.5 

Technical -education suits rich 206 337 425 8 26 
students 21. 3 24.8 43 . 9 10 .4 33.8 

Technical education does not all= 262 266 420 29 16 
proceeding to university study 27 . 1 29.5 43.4 37.2 20.5 

Technical education graduates are more 311 233 424 16 22 
useful to society than general education 32 . 1 24. 1 43.8 20.5 28. 1 
graduates 

Technical work i~ more difficult than -129 I 302 237 40 21 
clerical work 44.3 31.2 24 . 5 51. 9 27.3 

Technical education suits failure of 324 221 425 22 7 
the general education 33.4 22.8 43 . 8 28.2 9 . 0 

* P~oof Level . 05 ** Proof Level .01 

K,1 :.1 /\nil ! Ls -
Do Not l'rool DI! ~ 2 
/\arcc 

17 1. 36 
22. 1 

10 1. 88 
13 . 0 

6 1. 12 
7-. 8 

2 2 . 0 
2.6 

I I 2 0 .91 
2.6 

6 r,. 'lfl* 
7.8 

19 0. 19 
2'1 . 7 

52 4 . 76 I 66 . 7 
I 

43 6. 111.• 
55.8 

33 4. 71 
42.3 

40 4. 53 
51. 3 

16 1. 68 
20.8 

49 12 . 68** 
62 . 8 .. 



I 
I 
I 
I 
I 

TABLE tsXJ: (63) 

DISTRIBUI'ION OF INTERMEDIATE SI'UDENTS RESPONSES Af!IYJI' TIX:HNICAL 
EDUCATION AC'CORDI~ TO TCWN VARIABLE AND i<a2 VALUE WITH ITS PROOF 

, 

TOWN THE CAPITAL RESPONSE OI'HER TCWNS RESPONSE 

S t a t e m e n t Agre€ Do not Do Not /V;Jree Do not Do.·not 
Know Aqree Know /\Qree 

General Equcation is rrore useful than 1~5 45 51 490 164 122 
'I'echnical F.ducation 58.4 19.5 22·. 1 63.2 21 :·1 15.7 

Technical education is a guarantee 146 42 43 491 190 91 
for the s t udent's future 63.2 18.2 18. 6 63. 7 24. 5 11. 8 

Technical education frees the country 193 17 21 651 73 ' 49 
of expatr iate force 83.5 7 . 4 9. l 84.2 9.5 6.3 

Technical Education pr:ov ides the 185 31 16 656 82 37 
chances for those who could not 79 . 7 13. 4 6.9 74 . 6 10.6 4. 8 
continue in General Education 

Technical Education helps in the 206 14 11 683 66 25 
country's progess 89.2 6 .1 4.7 88.2 8 . 5 3.0 

Tec.hnical Education reduces 163 48 21 584 130 61 
father's expenses 70 . 3 20. 7 9.0 75 . 3 16. 8 7. 9 

l shail encourage my children to 1.0 
I 

40 62 427 173 175 
join technical educqtion 56 . 0 17 . 3 26 .7 55.0 22.4 22 .6 

lligher families do not =rry their 45 53 135 . 125 240 409 
d~ughters to technical educutio~ , a 1 22 . 8 57 . 9 16 . 2 31.0 52. 8 

I 
... . .,, 

yra<lua.tes 

'l'cc:hn ical edueution suits rich tudcnt: 50 65 117 156 29 1 327 
students 21.6 28.0 50.4 20.2 37.6 42 . 7 

Technical education does not allow 64 65 103 215 230 330 
proceeding to university study 27 . 6 28.0 44 . 4 27.7 29.7 · 42.6 

'l 'c-chnical education grudl.liltes are 74 49 109 239 197 339 
11orc u~cful to society than General 31:9 21. 1 47 .0 30.8 25 . 4 43.8 
L<lucat ion gra.<lua.U::; 

TL-chnical ..ork is 11ore ·:l: f f 1cul t than 107 63 62 347 250 177 
c lcr ical ..ork 46. 1 27 . 2 26.7 44.8 32 . 3 22 . 9 

Tcdm ical Wucut iun !;Ui L!-; f ;i i luw 73 37 123 258 184 334 
uf the general c-<lucation 31. 3 45.9 52.8 33.3 23 . . 43.0 

• !'roof l.£"vt•l .OS "* Proo[ Level · 0 1 

Ka2 and 
i ts proof 
DH)2 

5.05 
- . 

9.40* * 

2.80 

3.27 

I 

2.54 

2.47 

3. 61 

6. 12* 

7. 50 

0.30 

1.83 

2.70 

_:J 



l ) 

i: ) 

(3) 

TABLE NO. ( 64) 

GENERAL 2DUCATION STUDENTS ' I NTERES'l' TO JOIN 'I'ECHNICAL 
AND VOCATIONAL EDUCATION ESTABLI SHMENTS 

" I ~"IT.REST F'REOLiENCY PF.RCE:NTAGE 

Inte rested :?}.4 20 . 5 

I do not k.no.,• 26.0 

Disinterested 559 53 . 5 

TOTAL 1045 100 
II II 



TABLE NO . (.65) 

REASONS FOR GENERAL EDUCATION S'IUDENTS DISINTI.'1{.EST 
IN TE.CHNICAL/VCCATIONAL EDUCATIONAL ESTABLISHMENTS. 

R E A S O N S II FREQUENCY II PEHCENTAGE 

================---~----

(11 ~isinteres t, or lack of tendency , 
talent or capab:i.lity for Technical/ 
\loca tional education, or interest 
to ioin other professions 

2) .[n t e r es t ancl capability to continue 
1e ncr,1 l ;;ind uni•1e.rsity education 

' l) Economica 1 Reasons , "Genera l educat i on 
i s e conomica lly morP useful :':lS future 
•:iuar,'mte e . 

( -1) The social and farni .Li stic attitueie 
tO\varcis Technic:1 l /Vocational 
Cducation . 

',) The neqa ti ve fee linqs t owards the 
cul tural ethical. and behavi oural 
a bnosphere of Technical/Vocationol 
education and its J:X:!Ople 

!6) Patriatic reascns , "General education 
is more useful tc the nation". 

(7) Other Reasons 

1DTAL 

" 

lH7 33 .5 

uo 23 . 2 

122 21 .8 

bl 10 .9 

26 l.7 

17 3.0 

J 6 2.9 

" 

559 100 



TABLE NO . ( 66 J 

GENERAL EDUCATION STUDENTS ' REASONS FOR JOINI NG 
TECHNICAL AND VOCATIONAL ESTABLISHMENTS 

9 · 7 ·1 

R E A S O N S 

( l ) Economica 1 Reasons, "More income , 
r ewards , rror e employmEint cha nces , 
help the f aJT1i1 y , reduce the 
father's burden , acquire a trarle , 
startinq a 1.;orkshop, future 
guarantee" . 

( 2 ) Tendency o r interest in Techni cal/ 
Vocationa l Educati on , aptitudes 
suitability or it deve lops talents 
and c r eation. 

(3 ·, Patr iotic Reasons , "To ge t rid of 
exµatriate fo rce , t o serve the 
country, indus tria 1 progress " 

l 0l I Fai l ure or Di s.inte rest in C~meral 
Study , Disinter est in its 
con tinuat i on , or easiness of 
Technica l /Vocati onal Education" 

i :1l lnfluence o f A .. rinounccments and 
Propaoancia , Direction of R~latives , 
Fr i. r>ncs , o r Teachers". 

h 1 ·. i t h l ' r R~"',1so ns 

0 r A L 

FREQUENCY 

87 

63 

51. 

8 

i, 

II 220 

PERCENTAGE 

3·; . 9 

29 .5 

25 .2 

3 .7 

3. 7 

100 



TABLE NO . ( 67) 

REASONS THAT /v\AKE PARENTf5 DISENCOURAGE THEIR' 
SONS FROM JOI NING TECJ-il~ICAL / Vcx:::ATI ONAL 

ESTABLISHMENTS 

REASONS FOH L:>ISENCuURAGEMENT 

( L) IntQrest and Capabii ity t o continue 
Gene ral and Univers .Lty education 

1 J\ :..hsinter es t in Technical Education 
,,ni : l,,ck of Talcint o r I nsuitability 
i- r his capabilities - General Education 
i s .3u;-~rior - h:.s interest to joj_n 
::) the r occur,a t .ions - Technical Education 
is rrore difficult 

1 3) Economical Reasons, "General Education 
is 12conornical ly more useful , with netter 
future quaranteE~. 

1 '1) Belittlinq soc:Lal and familistic 
a ttitude tc1warc:l:3 Technical/ 
Vocational Education 

' s) ~ot interfering in hb deci sion 
"Self reliance and g iving him freedorn 
o f choice" . 

( 6 l His negative feeling towards th.e 
cu ltural , practica l, and ethical 
aspects o f Tech.riicc. l Education and 
its people . 

(7) Pa triotic Reasons , "Genera l 
Education is more useful to thE! 

nation than Technical Education 

18) Other Reasons 

T O T AL 

II 

FREQUENCY 

l 1 l 

98 

so 

22 

II 17 

ll O 

II 

PERCENTAGE 

n .o 

23 .9 

13 . 2 

l 2 . 2 

8.2 

6.1 

S.l 

II l .O 

100 



TABLE NO. ( (~H L. -· 

REASONS MAKE PARENTS ENOJURi\GE '!'HEIR CHILDREN 'ID 
JOIN JECHNICAL/VOCATIONAL ESTABLISHMENTS' 

1 ·1·2 

REASONS FOR ENCDURAGEMENT 

(1 ) Economica l Reasons, "Income Increase, 
Reward, F.}nployrnent Chances, SupfX)rt 
Family, Acquirinq a Trade, Startinq a 
Workshop, Future Guarantee". 

12) Patriotic Reasons , "Free the Country 
o f Foreigners , to serve the Nation, 
Industry Deve l opnent". 

13 ) Tendency or'Interest in Technical/ 
'locational Education, "Suitabl e for 
his Capabilities and Aptitudes 
Developnent of Sense of Cre ation and 
ta lents". 

' ,1 ) re clmical Education helµs in s e lf 
:1sse rtion , "De vE·l oprnent o f s e lf--
re l i a ncc , mak:_n~ n 11 1 a use ful memb,~r 
1n s oc iety, f:dl '.! i s l. i c.su r e t ime . 

~ l F'<11 lt ll."t: o r t h0. ,,;on ' :; d i s intere s t i n 
qenc r a l e cluc .J :.1o n o.:- c:is interest t o 
continue it, bes.i.:k~!; '!'echnic a l 
Educa t i on eas i nc)s s. 

1r, 1 Inf luenc e- , f Public ity 

·
1 l 0 the r Roasons 

T OT AL 

" 

FREQUENCY 

224 

178 

128 

40 

r -1 

IL, 

645 

" 

PERCENTAGE 

34.7 

27 .6 

19.8 

6 . 2 

5 . 3 

I... 2 

2 . 2 

100 

·-:::=.:=================== 


